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ARTICLE 8 
 

HEALTH BENEFITS, PRESCRIPTION DRUG, AND  
VISION CARE PROGRAM 

 
 
8.1 State Health Benefits Program for Active Employees 

 
A. Medical Coverage 
 

1. The State Health Benefits Program (SHBP) is applicable to 
employees covered by this contract. Benefits and coverage provided 
under the SHBP shall conform to the requirements of P.L. 2011, c. 
78, section 47, N.J.S.A. 52:14-17.29. Bargaining unit employees 
may select from any plan that the SHBP and/or the State Health 
Benefits Plan Design Committee make available to employees of the 
State Judiciary. Effective upon notice from the State that PPO plans 
established in 2019 (commonly called “NJ Direct 2019” or “Unity” 
plan) is made available to Judiciary employees for enrollment, active 
eligible employees shall be eligible to participate in that plan. The 
Judiciary and the Union shall cooperate to facilitate open enrollment 
as made available by the State. 

 
2. It is agreed that, as part of the SHBP, the Prescription Drug Benefit 

Program shall be continued during the period of this Agreement. The 
Prescription Drug Benefit Program may be modified by the State 
Health Benefits Plan Design Committee, pursuant to its authority 
under P.L. 2011, c. 78. 

 
3. The State Health Benefits Plan Design Committee shall provide to 

employees the option to select one of at least three levels of 
coverage each for family, individual, individual and spouse, and 
individual and dependent, or equivalent categories, for each plan 
offered by the program to employees of the State Judiciary, 
differentiated by out of pocket costs to employees including co-
payments and deductibles. Pursuant to P.L. 2011, c. 78, the State 
Health Benefits Plan Design Committee has the sole discretion to set 
the amounts for maximums, co-pays, deductibles, and other such 
participant costs for all plans in the program and has the sole 
discretion to determine the plan design, plan components and 
coverage levels under the program. The premium rate for each plan 
is then established by the State Health Benefits Commission. 



 
JUDICIARY PROPOSAL FOR JCAU – CONFIDENTIAL NOT FOR DISTRIBUTION 

Page 7 of 7 
 

DATE:  11/19/2020 

 
4. Consistent with law, active employees and/or their spouses shall not 

be reimbursed for Medicare Part B premium payments. 
 
5. State statute specifically prohibits two employees/retirees who are 

married each other, civil union partners, or eligible same sex 
domestic partners from both enrolling under the SHBP's plans and 
covering each other. An individual may be covered as an employee 
or as a dependent but not as both. 

 
Furthermore, two SHBP members cannot both cover the same 
children as dependents under the SHBP plans.   
 

B. Contributions Towards Health and Prescription Benefits 
 

1. Employees shall contribute, through withholding of the contribution 
from their pay, salary, or other compensation, toward the cost of the 
health care benefits coverage for the employee and any dependent 
provided under the State Health Benefits Program SHBP at the same 
levels established by the grid pursuant to section 39 of P.L. 2011, c. 
78 for the duration of this contract and/or until such time as different 
contribution levels are mandated through legislation or negotiated by 
the parties after the expiration of this contract are established by the 
SHBP or the State Health Benefits Plan Design Committee.assessed 
by the State Executive Branch to its employees per plan and per level 
of coverage., except as agreed below. 
 

2. Effective upon enrollment in the a “2019 PPO” plan, employees shall 
contribute a percentage of salary, through the withholding of the 
contribution from the pay, salary, or other compensation, toward the 
cost of health care benefits coverage for the employee and any 
dependent provided under the a SHBP “2019 PPO” plan. The rates 
of contribution are set forth in Appendix D, Schedule 1 of this 
Agreement.   

 
3. Effective upon the date that the a “2019 PPO” plan becomes effective 

for enrolled employees, members participating in a Tiered Network 
Plan shall contribute a percentage of salary that is equal to 75% of 
the contribution rates for the PPO plans. The rates are set forth in 
Appendix D, Schedule 2 of this Agreement.  

 
4. Effective upon the ratification of this agreement, date that the “2019 

PPO” plan becomes effective for enrolled employees, members 
participating in an HMO plan or HDHP shall contribute a percentage 
of premium. The rates are set forth in Appendix D, Schedule 3 of this 
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Agreement.  
 
5.2.  The amount payable by any employee, pursuant to section 39 of P.L. 

2011 c. 78 shall not under any circumstance be less than the 1.5 
percent of base salary that is provided for in subsection c. of section 
6 of P.L.1996, c.8 as amended (C.52:14-17.28b). 

 
6.3.  An employee who pays the contribution required under section 40(a) 

of P.L. 2011 c. 78 or other contribution that exceeds 1.5 percent of 
base salary shall not also be required to pay the contribution of 1.5 
percent of base salary under subsection c. of section 6 of P.L. 1996, 
c. 8 as amended (C. 52:14-127.28b). 

 
7.4.  The contribution shall apply to employees for whom the employer 

has assumed a health care benefits payment obligation, to require 
that such employees pay at a minimum the amount of contribution 
specified in section 40 of P.L. 2011 c. 78 for health care benefits 
coverage Section 8.1B(1), above herein. 

 
8.5.  The parties agree that should an employee voluntarily waive all 

coverage under the State Health Benefits Plan ("SHBP") and provide 
a certification to the State that he/she has other health insurance 
coverage, the State will waive the contribution for that employee.  

 
9.6.  Active employees will be able to use pre-tax dollars to pay 

contributions to health benefits under a Section 125 premium 
conversion option. All contributions will be by deductions from pay.  

 
6. Eligible active employees and their spouses who complete NJWELL 

Program shall each receive a $350 incentive effective the period 
starting November 2020. 

 
C. Dental Care Plan 

 
1.  It is agreed that the State shall continue the Dental Care Plan during 

the period of this Agreement. The Dental Care Plan may be modified 
by the State Health Benefits Plan Design Committee, pursuant to its 
authority under P.L. 2011, c. 78. Pursuant to P.L. 2011, c. 78, the 
State Health Benefits Plan Design Committee has the sole discretion 
to set the amounts for maximums, co-pays, deductibles, and other 
such participant costs for all plans in the program and has the sole 
discretion to determine the plan design, plan components and 
coverage levels under the program. Full-time employees and eligible 
dependents shall be eligible for the State administered Employee 
Dental Plan(s). 
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2. Participation in the Plan shall be voluntary with a condition of 

participation being that each participating employee authorize a 
biweekly salary deduction as set by the State Health Benefits Plan 
Design Committee.  

 
3. A member handbook describing the details of the Plan, enrollment 

information and the required enrollment forms are available on the 
Division of Pensions and Benefits’ website. 

 
4. Participating employees shall be provided with an identification card 

to be utilized when covered dental care is required. 
 

D. Eye Care Program 
 

1. It is agreed that the coverage under the Eye Care Program shall 
provide for a $40.00 payment for regular prescription lens or $45.00 
for bifocal lens or more complex prescriptions. Included are all 
eligible full-time employees and their eligible dependents (spouse 
and unmarried children under 26 years of age. The extension of 
benefits to dependents shall be effective only after the employee has 
been continuously employed for a minimum of sixty (60) days.  

 
2. Full-time employees and eligible dependents as defined above shall 

be eligible for a maximum payment of $35.00 or the non-reimbursed 
cost, whichever is less, of an eye examination by an Ophthalmologist 
or an Optometrist. 

 
3. Each eligible employee and dependent may receive only one 

payment for examinations and one payment for glasses during the 
period from July 1, 2015 2019 to June 30, 2017 2021, and one 
payment for examination and one payment for glasses during the 
period from July 1, 2017 2021 to June 30, 2019, 2023, and one 
payment for examination and one payment for glasses during the 
period July 1, 2023 to June 20, 2024. and one payment for 
examination and one payment for glasses during the period from July 
1, 2019 to June 30, 2020. Proper affidavit and submission of receipts 
are required of the employee in order to receive payment. This 
program ends on June 30, 2020 2024. 

 
8.2 State Health Benefits Program for Retirees 

 
A.  Those employees who had accrued 20 or more years of creditable service 

as of June 28, 2011, and who accrue 25 years of pension credit or retire on 
a disability retirement on or after July 1, 2011, will contribute 1.5% of the 
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monthly retirement allowance toward the cost of post retirement medical 
benefits as is required by law. For the duration of this contract and/or u Until 
such time as different contribution levels are mandated through legislation 
or negotiated between the parties after the expiration of this contract are 
established by the SHBP or the State Health Benefits Plan Design 
Committee, those employees who had accrued less than 20 years of 
creditable service as of June 28, 2011, and who accrue 25 years of pension 
credit or retire on disability retirement on or after July 1, 2011, will contribute 
toward the cost of post retirement medical benefits in accordance with the 
grid established by P.L. 2011, c. 78. In accordance with P.L. 2011, c. 78, 
the Retiree Wellness Program will not apply to employees who accrue 25 
years of pension credit or retire on a disability retirement on or after July 1, 
2012. ,unless otherwise provided by law or as established by the SHBP or 
the State Health Benefits Plan Design Committee. 

 
B.  The State agrees to assume, upon retirement, the full cost of the Health 

Benefits coverage for State employees and their dependents including the 
cost of charges under Part B of the Federal Medicare Program for eligible 
employees and their spouses, but not including survivors, for employees 
who accrue 25 years of pension credit service, as provided under the State 
plan, by July 1, 1997, and those employees who retire for disability on the 
basis of fewer years of pension credit in the State plan by July 1, 1997. 

 
C.  Those employees who accrued 25 years of pension credit service or retire 

on a disability retirement during the period from between July 1, 1997 and 
through June 30, 2000 are eligible to receive the following when they retire: 

 
1.  Employees in this group who elect upon retirement to enroll in any 

PPO plan other than a PPO 10 plan, any approved HMO Plan or 
High Deductible Health Plan (HDHP) shall not have to contribute to 
the cost of any premium for health insurance coverage. 

 
2.  Employees in this group who elect to enroll in a PPO 10 plan and 

earn $40,000 or more in base salary in the year they retire shall pay 
the difference between the cost of that plan and the average of the 
cost to the State of the other PPO plans and the approved HMO 
Plans for health insurance coverage. 

 
3. Employees in this group who elect to enroll upon retirement in a 

PPO 10 plan and earn less than $40,000 in base salary in the year 
they retire shall pay 1% of their annual base pay at retirement but not 
less than $20.00 a month for health insurance coverage.   

 
4.  Employees in this group shall receive Medicare Part B 

reimbursement after retirement up to a cap of $46.10 per month per 
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eligible employee and the employee's spouse. 
 

D. Those employees who accrued 25 years of pension service credit or retired 
on a disability retirement during the period from between July 1, 2000 and 
through June 30, 2008 are eligible to receive the following when they retire: 
 
1. Employees in this group who elect upon retirement to enroll in any 

PPO plan other than a PPO 10 plan, any of the approved HMO Plans 
or a HDHP in retirement shall not have to contribute to the cost of 
any premium for health insurance coverage. 

 
2. Employees in this group who elect to enroll in a PPO 10 plan shall 

pay 25% of the premium cost of that plan for health insurance 
coverage. 

 
3. Employees in this group shall receive a Medicare Part B 

reimbursement after retirement up to a cap of $46.10 per month per 
eligible employee and the employee’s spouse.  

 
E. Employees who accrue 25 years of pension credit service after June 30, 

2008 and before July 1, 2012 or who retire on a disability pension after June 
30, 2008 and before July 1, 2012, will be eligible to receive post retirement 
medical benefits ("PRM") in accordance with the terms set forth in the 
parties’ 2008-2012 collective negotiations agreement. Such employees will 
be eligible to participate in any plan other than a PPO 10 plan and will pay 
1.5% of pension benefit as a contribution to the cost of PRM, but such 
contribution shall be waived if the retiree participates in the Retiree 
Wellness program. Participation shall mean that the retiree completes the 
designated HRA form at the time of retirement, participates in the annual 
health assessment, and participates in any individualized health counseling, 
follow-up, or program developed for that individual. There shall be an annual 
verification from the appropriate person at the Retiree Wellness program 
that the retiree is participating as required. 

 
F.  Employees hired on or after July 1, 1995, will not receive any 

reimbursement for Medicare after retirement. 
 
G.  Employees who elect deferred retirement are not entitled to health benefits 

under this provision.  
 

8.3 Violations of this Article are not subject to the grievance/arbitration procedure of 
Article 10 of this Agreement, except for Section 8.1D. The Union and employees 
do not waive any other legal rights they have to enforce the provisions of this 
Article.  
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8.4 The parties agree to reopen negotiations over the subject matter of this Article in 
the event that changes are made by the State of New Jersey affecting such subject 
matter.  
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B. Employees who are hired into the bargaining unit from outside of the 

Judiciary into unclassified positions shall have a probationary period of four 
months, with the option of a two-month extension. Accordingly, such 
employees shall not be entitled to just cause protection during that 
probationary period. 

 
C. An employee’s first written reprimand will not be considered in deciding the 

level of discipline to impose for subsequent disciplinary actions involving 
infractions of the same charge if the employee completes eighteen (18) 
consecutive months following the first written reprimand without incurring 
further discipline. This provision does not apply to chronic and/or excessive 
absenteeism and lateness infractions, or for any disciplinary actions other 
than the first written reprimand.  

 
D. Discipline for lateness shall be administered after consideration of the 

following factors: 
 

1.  Length of Service; 
2.  Prior disciplinary record with respect to lateness, including but not 

limited to: 
 

a.  Frequency/date(s) 
b.  Duration of the lateness incidents(s) 
c.  Prior penalties imposed; 
 

3.  Corrective actions previously taken to address the problem; 
4.  Impact on operations/consequences of the lateness; 
5.  Overall record of the employee. 

 
9.4  Union Representation during Questioning, Meetings or Hearings 
 

A. Any employee who is subject to questioning by the Judiciary or its agents 
and has reasonable cause to believe that discipline may result is entitled to 
have Union representation during such questioning. If the Judiciary 
reasonably anticipates that discipline may result, it shall insure that 
employees who are being questioned are advised of this entitlement. When 
the Judiciary notifies the union representative of such meeting, 
management must ensure coverage to make will assist the union to obtain 
coverage for the union representative must make themselves or an 
alternative representative available in a timely manner. The Local unions 
shall designate the appropriate union representative and alternatives to be 
contacted in such situations. 
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B. The Union may bring a reasonable number of representatives to a 
meeting/hearing. Where there is more than one Union representative or 
more than one management representative present during questioning, 
hearings or meetings, each side shall designate a single spokesperson. 

 
C. Union representation may include a Shop Steward (a bargaining unit 

representative) and/or a National and/or Local Staff representative. 
 

9.5  Information to be Provided 
 

A. Written notices of disciplinary action shall be provided to the employee. 
Such notices shall state the nature of the charges, the alleged acts upon 
which the charges are based, and the nature of the discipline to be imposed. 

 
B. Copies of disciplinary notices shall be provided to the Shop Steward and 

the Local Union involved as soon as possible but not more than 24 hours 
after being given to the employee. 

 
C. In the event the Union is representing the disciplined employee, the 

Judiciary shall have a duty to provide discovery to the Union as soon as 
may be reasonably practicable, but in no case less than five (5) working 
days prior to a hearing. Such discovery shall include copies of all documents 
and other information which is relied upon by the Judiciary to determine the 
charges and the penalty imposed on an employee, provided that any 
proprietary information not relevant to the proceeding which is contained in 
any document that pertains to a client of the Judiciary may be deleted from 
the documents. Upon request, the Union shall also disclose any documents 
or witnesses which it intends to introduce at the hearing as soon as may be 
reasonably practicable, but in no case less than two (2) working days prior 
to a hearing. The discovery provisions herein do not limit the Union's rights 
otherwise available under law. 

 
9.6  Minor Disciplinary Appeal Procedures 

 
A. Within five (5) business days after receiving a Notice of Minor Disciplinary 

Action, the employee with his/her union representative may request a 
meeting with the Senior Manager or his/her designee to review the 
disciplinary evidence and explore a settlement. Said meeting shall be held 
upon request by the Union.  

 
B. Within ten (10) business days after receiving a Notice of Minor Disciplinary 

Action, employees may request a hearing in writing which shall be held 
within thirty (30) calendar days of the Notice of Minor Discipline being 
served. If no hearing is requested within ten (10) business days, it is  
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deemed waived and a Final Notice of Minor Disciplinary Action shall be 
issued and discipline shall be imposed. 

 
C. The employee may be represented at the hearing by a Union representative 

or representatives as described in 9.4 above.  
 
D.  Any hearing involving discipline shall be conducted and determined by an 

impartial hearing officer designated in accordance with this Article, who is 
not personally involved with the facts of the dispute or otherwise involved in 
a manner which could negatively impact upon such officer’s ability to be 
impartial.  

 
E.  Hearings shall be conducted in the location where the discipline occurred. 

The scheduling of said hearing will be mutually agreed upon between 
Management, the Hearing Officer and the Union.  

 
F.  Requests for Adjournments shall be granted for exceptional circumstances. 

If the employee or the Union requests an adjournment of the disciplinary 
hearing, management may impose the discipline even though a 
departmental hearing has not yet occurred. Imposition of the suspension is 
subject to the result of the hearing process which can include a back-pay 
award in whole or in part. If, however, management fails to provide the 
Union with requested discovery materials within five (5) business days prior 
to the hearing, and such materials are requested in a timely manner; or if a 
key witness is unavailable, the Union may request and be granted an 
adjournment with no imposition of the proposed discipline. In exceptional 
circumstances, other than as described herein, the Union may explain the 
need and request a short adjournment to the Counsel’s Office (in the case 
of an AOC hearing) or from the local hearing officer (in the case of a vicinage 
hearing). 

 
G. Hearings of minor discipline shall be conducted by a local hearing officer. 

Local hearing officers shall be selected by the TCA or his/her designee, or 
in the case of a Central Office employee, by Counsel to the Administrative 
Director or his/her designee. A list of locally designated hearing officers 
shall be provided to the Union by the AOC and regularly updated.  

 
H. The departmental hearing is informal and shall address the following two 

questions: Did the employee commit the violation(s) as charged, and, if so, 
what is the appropriate penalty? The parties shall identify any relevant facts 
in dispute at the beginning of the hearing. If there are any relevant facts in 
dispute, witnesses and evidence should be presented as necessary. Each 
party may examine the witnesses but the hearings should not be formal like 
a trial. The parties may exchange written statements, not to exceed (five) 5  
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pages in length, along with discovery, no later than (five) 5 days prior to the 
hearing. 

 
I. The Hearing Officer shall issue an advisory recommendation to the 

Appointing Authority within five (5) business days after the departmental 
hearing (unless further information is required). The recommendation may 
be accompanied by a brief written decision. If a disciplinary appeal is 
decided in favor of the employee, the hearing officer shall have authority to 
recommend an appropriate remedy, which may include but is not limited to 
reinstatement, back pay, and the granting of specific benefits.    

 
J. If a career service employee disagrees with the local Hearing Officer’s 

decision and the Union does not choose to arbitrate the matter, the 
employee may appeal to the Civil Service Commission in accordance with 
the Commission’s rules. If an appeal is taken to the Civil Service 
Commission, it cannot be taken to arbitration. There will be no AOC hearing 
for minor discipline brought by a vicinage.  

 
K. If an unclassified employee disagrees with the local hearing officer’s 

decision and the Union does not choose to arbitrate the matter, there is no 
further appeal right. 

 
9.7 Advisory Arbitration of minor discipline 

 
A. Employees may, through the Union, appeal minor discipline that involves 

suspensions to advisory binding arbitration within 30 calendar days of 
receipt of the final determination, by filing a request for arbitration. Requests 
for arbitration will be filed using the attached form A. The form should be 
filed with the Counsel’s Office. Only the union will have the right to arbitrate 
a minor disciplinary action. 

 
B. The arbitrator will be selected on a rotation basis from a panel of arbitrators 

mutually acceptable to labor and management. Arbitrators will be reviewed 
and selected on an annual basis.  

 
C. Arbitrations will be scheduled on a regular basis and may be held regionally. 

No more than three hours may be spent on any one case, with each party 
having a maximum of 1½ hours for presentation of their case. The objective 
is for the arbitrator to review as many cases in the day as practicable. 

 
D. Written statements of no more than 5 pages may be submitted no later than 

5 business days prior to the arbitration. 
 
E. Appeals will be heard within 60 days of assignment of an arbitrator. 
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F. The hearing will determine whether the discipline was imposed in 
accordance with the just cause provisions of Section 9.3 in the contract. The 
hearing will be limited to the charges sustained at the local level. Prior to 
the hearing, the parties will confer in order to clarify or narrow the issues 
being appealed as may be appropriate. 

 
G. Parties shall have the right to introduce a reasonable number of witnesses 

and present documentary evidence. A necessary witness who is an 
employee of the Judiciary will be permitted to appear without loss of pay for 
the time of appearance and travel time as required. 

 
H. The arbitrator shall render a decision at the conclusion of the hearing 

accepting, rejecting, or modifying the hearing officer’s decision with a 
concise statement of reason(s). See attached form “B”. 

 
I. The advisory decision of the arbitrator will be final and binding. 

recommended to the Administrative Director or his/her designee. Prior to 
issuing a final decision not to accept an advisory decision, in whole or in 
part, the Administrative Director or his/her designee, will meet with the 
Union to discuss that decision. If a disciplinary appeal is decided in favor of 
the employee, tThe arbitrator shall have authority to recommend an 
appropriate remedy, which may include but is not limited to reinstatement, 
back pay, and the granting of specific benefits.  

 
J. The parties will split the cost of the arbitration equally. If the arbitrator hears 

cases involving employees from other Unions, the cost of the arbitrator shall 
be prorated based on the length of the matter(s) heard that day. 

 
K. Minor discipline is not subject to the grievance or arbitration provisions in 

this contract, except as outlined in 9.7 above. 
 

9.8 Major Disciplinary Appeal Procedure 
 
A.  Within ten (10) business days after receiving a Preliminary Notice of 

Disciplinary Action for classified employees or a Notice of Discipline for 
unclassified employees, a hearing may be requested in writing which shall 
be held in thirty (30) calendar days unless agreed otherwise. If no hearing 
is requested within ten (10) business days, it is deemed waived and a Final 
Notice of Disciplinary Action shall be issued and discipline imposed. 

 
B.  The employee may have Union representation at the hearing as described 

in section 9.4 above. Unless otherwise agreed, the Judiciary shall issue a 
decision and furnish the employee and the Union with a Final Notice of 
Disciplinary Action within forty-five (45) calendar days after the hearing, or 
such additional time as may be agreed to by the parties.  
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C.  Career Service employees may appeal this decision to the Civil Service 

Commission in accordance with applicable regulations. Time periods for 
major discipline of career service employees shall be consistent with the 
Administrative Code. 

 
D.  Departmental hearings referenced in section 9.8A shall be conducted by 

Hearing Officers assigned by the Appointing Authority through Counsel’s 
Office. The Union shall be notified of the appointed designee. The hearing 
officer shall conduct a hearing in a manner which allows the parties to fairly 
present the case; and such officer shall not be a witness or party in the 
proceedings. Any hearing involving discipline shall be conducted and 
determined by an impartial hearing officer designated in accordance with 
this Article, who is not personally involved with the facts of the dispute or 
otherwise involved in a manner which could negatively impact upon such 
officer’s ability to be impartial. Hearing officers shall make findings of fact 
and an advisory recommendation to the Appointing Authority. A copy of the 
hearing officer’s decision will be provided to the parties. The Appointing 
Authority or designee shall issue a final Notice of Disciplinary Action. The 
Appointing Authority or designee can accept, reject or modify the hearing 
officer’s decision. If the hearing officer’s decision is modified or rejected, the 
Appointing Authority or designee shall explain why in the final written 
determination.  

 
E.  Unclassified employees may appeal the Appointing Authority’s decision on 

major discipline through the Union to advisory binding arbitration in 
accordance with the following procedures: 

 
1.  An appeal must be filed in writing by the Union within thirty (30) 

calendar days from the date the Union received the Appointing 
Authority’s decision on the major discipline. If mutually agreed, a pre-
arbitration conference may be scheduled for the purpose of 
attempting to settle the matter and to frame the issue or issues 
absent a settlement. 

 
2.  Within sixty (60) calendar days of the execution of this Agreement, 

the parties shall mutually agree upon a panel of not less than five (5) 
arbitrators. Each member of the panel shall serve in turn 
alphabetically as the sole arbitrator for a given case. Where a 
member of the panel is unable to serve, the next member in 
sequence shall then serve. If the parties cannot agree upon a panel 
of arbitrators within sixty (60) calendar days, arbitrators shall be 
selected on a case by case basis under the selection procedure of 
the Public Employment Relations Commission until such time as the  
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 parties agree upon a panel. Changes to the panel may be made by 
mutual consent of the parties. 

 
3.  The arbitrator shall conduct a hearing to determine the facts and 

render a decision in writing to the parties. The arbitrator shall render 
an advisory opinion final and binding decision consistent with 
applicable law and this Agreement. The fees and expenses of the 
arbitrator shall be divided equally between the parties. Any other cost 
of the arbitration proceeding, including the cost of recording, shall be 
borne by the party requesting the services, unless the other party 
requests a copy of the recording, in which case the cost will be 
shared equally by the parties. 

 
4.  The arbitrator shall hold the hearing at a time and place convenient 

to the parties within thirty (30) calendar days of his/her acceptance 
to act as arbitrator and shall issue his/her decision within thirty (30) 
days to the appointing authority after the close of the hearing. 

 
5.  Prior to issuing a final decision not to accept an advisory decision, in 

whole or in part, the Administrative Director or his or her designee 
will meet with the Union to discuss that decision. 

 
9.9  Miscellaneous Provisions 
 

A. No loss of pay shall be sustained by any employee, including Union 
representatives and witnesses, as a result of attendance at departmental 
disciplinary departmental hearings during working hours. If outside of 
working hours, such employees shall be entitled to an equal amount of 
compensatory time off. No employee shall be coerced, intimidated or suffer 
any reprisal as a result of participation in disciplinary departmental hearings. 

 
B. Suspensions and removals shall be subject to stay pending a final decision 

by the appropriate Appointing Authority and/or designee, unless otherwise 
provided under the Administrative Code. 

 
C. Departmental Hearings conducted pursuant to this provision shall provide, 

at a minimum, for examination and cross examination of witnesses and 
procedures to determine the admissibility of evidence to be introduced. 
Either party may make a verbatim record of the departmental hearing 
through a certified court reporter or tape recording and shall provide the 
departmental hearing officer with a copy of the record without charge. A 
copy shall also be provided to the other party if that party agrees to share 
the cost. 
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D. Employees serving a working test period may appeal the departmental 
decision to the New Jersey Civil Service Commission in accordance with 
applicable regulations. 

 
E. Except as herein provided major disciplinary actions are neither grievable 

nor arbitrable and are only appealable in accordance with the provisions of 
this Article.    
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Form A 

MINOR DISCIPLINE REQUEST FOR ARBITRATION 
 

Employee’s Name:  
  
Union Representative:  
  
Vicinage:  
  
Date of Minor Discipline Decision:  
  
Issues in Dispute: (Attach additional pages if necessary) 
  
  
(1)  
  

  

  

  

  

(2) 
 

 
 

 
 

 
 

 
 

 
 

  
Names of all witnesses with first-hand knowledge to testify at the arbitration: 

 
 

 
 

  
Date:  By:  
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Form B 

ARBITRATION DECISION-MINOR DISCIPLINE 
   
Employee’s Name:  
   
Vicinage:  
   
Charges: 
 

 

 

   

Penalty Sought:  
 

 
   
Decision: 
   
  Charges sustained 
    
  Charges dismissed 
    
  Charges partially sustained and partially dismissed as follows: 
  
Penalty: 
   
  Sustained 
    
  Dismissed 
    
  Modified to:   
  

Reasons: 
 

 

 

   
Date:  By:  
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