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NOTICE: IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.

WHEREAS, the City of North Tonawanda, New York (hereinafter called “Employer”), acting
pursuant to the Public Employees’ Fair Employment Law (Article 14 of the Civil Service Law),
has recognized the OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL
UNION (hereinafter called “OPEIU”) as the exclusive representative, for the purpose of
negotiating collectively in the determination of, and administration of grievances arising under,
the terms and conditions of employment of the employees in the following single negotiating
unit:

Included:  City Accountant
City Assessor
City Engineer
Community Development Director
Director of Youth, Recreation, & Parks
Superintendent of Water/Wastewater
Building Inspector
Fire Chief
Superintendent of Public Works
Assistant Superintendent of Public Works
Assistant Superintendent of Public Works
Chief of Police

WHEREAS, the Employer and the OPEIU desire to promote harmonious relations between
them, establish an equitable and peaceful procedure for the resolution of differences, and establish the
terms and conditions of employment of the employees in the aforesaid negotiating unit:

NOW, THEREFORE, the Employer and the OPEIU agree as follows:

1. General
1.1 Coverage
1.1.1  This Agreement covers each person who is at any given: time, an incumbent (including a

probationary or provisional incumbent) in any of the positions included in the above-described
negotiating unit.



1.2 Term and Modification

1.2.1 The term of this agreement begins at 12:01 A.M. on January 1, 2019 and continues until
midnight on December 31, 2023.

1.3 Interpretation

1.3.1 Hourly rates for employees are to be calculated in the following manner: for employees who
normally work 40 hours per week, their annual salary shall be divided by 2080 hours; for employees
who normally work 35 hours per week their annual salary shall be divided by 1820 hours, for
employees who work 17.5 hours per week their annual salary shall be divided by 910 hours.

1.4 Impact Bargaining

1.4.1 Any bargaining unit position that is subject to change during the lifetime of this contract shall
be negotiated between the OPEIU and the City as to the impact of the change on the position relative
to the terms and conditions of employment as contained in this Agreement, The OPEIU shall be given
a minimum of 30 days prior notice of any such change by the City Attorney. If OPEIU believes the
City Attorney has failed to notify OPEIU of any such change it may advise the City Attorney of such
in writing.

1.5 Maintenance of Standards

1.5.1 No clause in this agreement shall be understood to imply any lowering of the working
conditions heretofore existing in the office of the Employer. No union members shall, as a result of
the execution of this agreement, suffer the loss or reduction of any benefit now being enjoyed by them
unless such benefit has been adjusted in the agreement.

2. OPEIU - EMPLOYER RELATIONS
2.1 OPEIU Representation and Activity

2.1.1  The Employer shall permit a non-employee representative of the OPEIU to confer with
employees during working hours for a reasonable period of time for the purpose of investigating a
grievance. Before conferring with an employee the OPEIU representative shall make his presence and
purpose of his visit known to the City Attomey. The OPEIU representative may confer with an
employee if the conference will not interfere unreasonably with the performance of the duties assigned
to the employees.
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2.1.2  For the purpose of investigation and processing grievances in the unit, the City recognizes
the Union’s right to appoint one (1) Chief Steward and one (1) Assistant Steward from amongst the
unit membership.

2.1.3  The Steward(s) may investigate grievances arising among unit members and present them to
the City Attorney, acting on behalf of the Employer, without loss of time or pay; provided that the use
of an abnormal amount of time or other abuse of this privilege may result in loss of time or pay.

2.1.4  OPEIU union meetings shall be allowed on the Employer’s property, provided advance
notice is provided to the Employer.

2.2 Agency Shop

2.2.1 The parties recognize that this is an agency shop agreement, and in accordance with such it
is understood that each employee who is a member of the bargaining unit herein above defined that is
not a member of the union shall be liable to contribute to the said union as representative costs, an
amount equivalent to such dues as are from time to time authorized, levied and collected from the
general membership of the OPEIU. The City agrees to deduct an amount equal to the normal monthly
dues paid by members of the OPEIU from the eamings of said employees so covered by this agreement.

2.3 Collective Negotiations

23.1 It is agreed that all matters relating to wages, salaries, hours, and terms and conditions of
employment between the OPEIU and the City for the fiscal year beginning January 1, 2019, have been
negotiated as indicated in this contract, that there shall be no further consideration of such matters for
the period January 1, 2019 — December 31, 2023, as provided herein, and that all demands, requests,
suggestions or other indication of change in salaries, wages, and other terms and conditions of
employment have been withdrawn by both parties. It is further agreed that any request on the part of
either party to renegotiate any condition of this Agreement in contravention of the foregoing provision
shall not be an item on which the other party is required to negotiate.

2.3.2  ltis agreed that any provision of this Agreement which is or in the future may be found to be
in violation of applicable statutes or regulations having the force of law is null, void, and unenforceable.
[t is agreed that such voiding of a provision of this Agreement applies only to such provision and does
not affect the validity of the remainder of the Agreement, which shall remain in full force and effect.

2.3.3  Itisunderstood that negotiations of a contract governing the fiscal year beginning January 1,
2024 may begin on or after July 1, 2023, at the request of either party. It is understood and agreed that
as a condition of good faith negotiations, either party may be required to meet at least once a month
until October 2023, when either party may be required to meet at least twice monthly until negotiations
are concluded.

11



2.3.4  Itis agreed that in the event that negotiations may be declared to be in impasse in accordance
with the provisions of the Public Employees Fair Employment Act of 1967, and the regulations of the
Public Employment Relations Board, the provisions of the Act and the procedures of the Public
Employment Relations Board may be called upon for assistance in the resolution of the impasse by
either party.

2.4 Management Rights

24.1 Except as expressly limited by other provisions of this agreement and applicable law, the City
possesses the sole right to operate City government and all its authority, rights and responsibilities are
retained. The OPEIU recognizes that the Employer retains any and all rights vested in it by law, and
further recognizes that the Employer shall continue to exercise those rights, as well as any and all rights
which may hereafter be vested in the Employer by law, including, but not limited to, the following
rights: to select, hire and promote employees; to determine the necessity for filling a vacancy; to create
new jobs and classifications and to abolish any job or classification; the right to determine the mission,
purposes, objectives and policies of the City; to direct all programs and operations of the City; to
establish, maintain and/or alter work and schedules of work; to set hours of work; to determine new
and/or change existing methods, facilities, means and number of personnel for the conduct of City
programs and operations; to transfer employees from one job, classification, or assignment to another;
to demote, suspend, discharge and discipline employees; to train employees and require their
participation in training programs; to subcontract work; to assign, supervise and direct employees in
their work; to determine the work to be done; to lay off employees and to adjust the size of the working
force; to make reasonable rules for the conduct of the work and the maintenance of safety, order,
discipline, efficiency, and the protection of property and to take whatever action is necessary to carry
out the functions of the City. The Employer recognizes that it may not exercise its rights, referred to
in this paragraph, in such a way as to violate any of the express provisions of this Agreement.

3. Grievance Procedure
3.1 Declaration of Purpose
3.1.1 It is the purpose of this procedure to provide, at the lowest possible administrative level,
equitable solutions to alleged grievance of member of the negotiating unit.
32 Definitions
3.2.1 A grievance within the meaning of this Agreement shall be any difference of opinion,
controversy or dispute arising between the parties hereto relating to any matter of wages, hours and

working conditions or any dispute between the parties involving interpretation of any provision of this
Agreement.

12



The term Department Head shall mean any administrative or supervisory officer immediately
responsible for the area in which alleged grievance arises.

The Mayor is the Mayor of the City of North Tonawanda.
The Common Council is the Common Council of the City of North Tonawanda.

Union shall mean the Officer and Professional Employees International Union or any other legally
authorized bargaining agent during the term of this contract.

Grievant shall mean any person in the negotiating unit represented by the Union.

Grievance Committee is the committee created and constituted by the Union, or a representative so
designated.

Hearing Officer shall mean any individual or board charged with the duty of rendering decisions at
any stage on grievance hereunder.

Aggrieved Party shall be any person or group of persons in the negotiating unit presenting a grievance
or complaint or any group of persons having identical complaints except that the Union can be the
aggrieved party in situations in which only the Union alleges a grievance and the rights of individuals
are not involved. The employer, acting through the City Attorney, may also be an aggrieved party.

City Attorney shall be the City Attorney of the City of North Tonawanda and shall be considered a
committee of the Common Council for the purpose of administering this agreement.

Working Day shall mean Monday through Friday inclusive, excluding holidays.

3.3 Procedures

3.3.1  All grievances shall include the name and position of the aggrieved party and a brief statement
of the nature of the grievance and the redress sought by the party.

3.3.2  Except for decisions at Stage 1(A) all decisions shall be rendered in writing at each step of
the grievance procedure, setting forth findings of fact, conclusions and supporting reasons therefore.
Each decision shall be promptly transmitted to the Grievant and the Union.

3.3.3  The Employer agrees that it shall facilitate any investigation that may be required and shall
make available, upon the request of any aggrieved party, any and all material and relevant documents,
communications and records concerning the alleged grievance. Such materials, documents,
communications and records shall, at the same time, be available to the Grievance Committee in any
case in which the Union does not represent the aggrieved party in the alleged grievance.

13



3.3.4  Except as otherwise provided in Section 3, paragraph 3.5.1, a party alleging grievance shall
have the right to all stages of a grievance beyond 1A, to confront and cross-examine all witnesses
called against him, to testify and to call witnesses on his own behalf, and to be furnished with a copy
of any minutes of the proceedings made at each and every stage of this grievance procedure.

3.3.5  Forms for filing grievances shall be attached hereto as Appendix A. Grievance forms shall
be provided by the employer. The lack of availability of forms shall not delay the processing of any
grievance.

3.3.6  All documents, communications and records dealing with the processing of a grievance shall
be filed separately from the personnel files of the participants.

3.3.7  Nothing contained herein shall be construed as limiting the right of any Grievant having a
grievance to discuss the matter informally with the City Attorney and having the grievance informally
adjusted, provided the adjustment is not inconsistent with the terms of this Agreement, the Union has
been given due notice by the Grievant and an opportunity to be present at such adjustment and to state
its views on the grievance. In the event any grievance is adjusted without formal determination,
pursuant to this procedure, which such adjustment shall be binding upon the aggrieved party and shall,
in all respects, be final, said adjustment shall not create a precedent or ruling binding upon either of
the parties to this agreement in future proceedings.

3.3.8  Every Grievant who has the right to bring a grievance hereunder has the right to be
represented by a member of the Grievance Committee.

3.3.9  The Union’s Grievance Committee shall be entitled to at least two working days advance
notice from the City Attorney of all hearings on all grievances commencing with Stage 1B and at all
subsequent stages of a grievance. Such notice shall include copies of all documents in the possession
of the City Attorney and the Union shall be entitled to be present at the hearing.

3.3.10 No interference, coercion, restraint, discrimination or reprisal of any kind shall be taken by
the Common Council, the Mayor and/or by any other member of the administration against the
aggrieved party, any party in interest, any representative, any member of the Grievance Committee or
any other participant in the grievance procedure or any other person by reason of such grievance or
participation therein.

3.3.11 Any and all notices, which this grievance procedure requires to be given to the Employer,
may be delivered to the City Attorney or, in his absence, to the person then in charge of his office.

34 Time Limits

3.4.1  Since it is important to good relationships that grievances be processed as rapidly as possible,
every effort shall be made by all parties to expedite the process. The time limits specified for either
party may be extended by mutual agreement.

14



3.4.2  Grievances shall be initiated at the first available stage within ten (10) working days after the
Grievant actually knows of, or should have known of the act or condition on which the grievance is
based.

343  Failure at any stage of the grievance procedure to communicate a decision to the President of
the Union, within the specified time limit shall permit the lodging of an appeal at the next stage of the
procedure within ten (10) working days after the expiration of the period which would have been
allotted had the decision been communicated by the final day.

3.4.4  In the event that the aggrieved party and the City Attorney agree that actions and/or alleged
violation of rights originated with the City Attorney, the aggrieved party shall initiate all provisions at
Stage 1B directly with the City’s Grievance Committee, in which case the time limits set forth in this
section shall apply.

3.5  Stages of the Grievance Procedure

3.5.1 Stage 1A: City Attorney — Informal — A Grievant having a grievance shall discuss it with the
City Attomney, if appropriate, either individually or accompanied by a representative with the objective
of resolving the matter informally. The City Attorney shall confer with all parties in interest but, in
arriving at his decision, shall not consider any material or statements offered by or, on behalf of any
such party in interest with whom consultation has been had without the aggrieved party or his
representative present.

3.5.2  Stage 1B: City’s Grievance Committee — If the informal process cannot resolve the issue to
all parties satisfaction and the aggrieved party wishes to proceed further under this grievance
procedure, the unit member or his representative shall, within fifteen (15) working days, file a written
grievance with the City’s Grievance Committee. Within two (2) working days after receipt of the
appeal, the City’s Grievance Committee, or its duly authorized representative, shall set a date for a
hearing and notify the Grievant and the Union’s Grievance Committee, and all other parties in interest
of said date and hearings shall be commenced within five (5) working days after receipt of the
grievance by the City’s Grievance Committee. The City’s Grievance Committee shall render a decision
in writing to the aggrieved party, his representative, and the Union’s Grievance Committee within ten
(10) working days after the conclusion of the hearing.

3.5.3.1 Stage 2: Arbitration ~ If an aggrieved party represented by the Union and the Union are not
satisfied with the decision at Stage 1 and the Union determines that the grievance is meritorious, the
Grievance Committee of the Union may submit the grievance to arbitration by written notice to the
City Attomey within fifteen (15) working days of the decision at Stage 1B.

3.5.3.2 Within five (5) working days after such written notice of submission to arbitration, the City
or the Union, whichever is the aggrieved party, shall call upon the Federal Mediation and Conciliation
Association to furnish an arbitrator. The parties shall then be bound by the rules and procedures of the

15



Federal Mediation and Conciliation Association in the selection of an arbitrator.

3.5.3.3 The selected arbitrator shall hear the matter promptly, and shall issue his decision not later
than thirty (30) calendar days from the date of the close of the hearing or, if oral hearings have been
waived by both parties, then from the date the final statements and proofs are submitted to him. The
arbitrator’s decision shall be in writing and shall set forth his findings of fact, reasoning and
conclusions on the issues.

3.5.3.4 The arbitrator is hereby authorized to interpret and apply, but not to modify, enlarge, or
restrict, the provisions expressed in this Agreement. The authority of the arbitrator does not extend to
matters which law mandated by higher authority requires to be resolved by some other body.

3.5.3.5 The decision of the arbitrator shall be binding with respect to the grievance.

3.5.3.6 The costs for the services of the arbitrator, including expenses, if any, shall be borne equally
by the City and the Union.

3.6 Attendance at Grievance Meetings or Hearings

3.6.1 When grievance meetings or hearings are held during the workday, one representative of the
bargaining unit shall be permitted to be present at such meetings or hearings without loss of pay, and
such attendance shall not be deducted from any Union business leave days allotted by this contract.

3.6.2  The arbitration proceedings shall be conducted in private and may be attended only by the
arbitrator, a stenographic reporter, representatives and counsel of the parties, the Grievant or Grievants
and witnesses.

3.6.3  No public statement shall be made concerning any matter which is the subject of a grievance
or an arbitration by either party, by the representatives of either party, or by any employee provided,
however, that when a grievance has been satisfied or when an arbitration award has been made the
parties jointly may issue a written public statement, signed by a representative off each party,
containing brief descriptions of the nature of the grievance, the persons involved, and the nature of the
satisfaction of the grievance or of the arbitration award.

4, OPEIU Obligations
4.1 No Strike Pledge

4.1.1 The officers of the OPEIU assert that they are fully familiar with the provisions of the Public
Employees Fair Employment Act of 1967 with respect to strikes by public employees, and that on
behalf of the Union, they absolutely and unconditionally renounce the right of the Union as an
organization or individual members of the organization as individuals to strike against any government,
to assist or participate in a strike against any government, or to impose an obligation to conduct, assist,
or participate in a strike against any government.

16



4.2 No Discrimination
42.1  The Union agrees to maintain its eligibility to represent the above-named employees by
continuing to admit to membership all employees without discrimination with regard to race, color,
creed, or national origin, and affirms that the requirements for admission to membership applicable
statutes, and regulations have the force of law, and are otherwise not in conflict with the requirements
of the Public Employees Fair Employment Act of 1967, other applicable statutes, and regulations
having the force of law.

4.3 Obligations as Managerial or Confidential Employees

43.1  No employee represented by the Union shall be permitted or required to act as a “managerial
or confidential” employee as those terms are defined in Paragraph 7(A) of Section 201 of Article XIV
of the New York State Civil Service Law. However, they may be called upon by the Mayor or Common
Council as resource persons, to assist its negotiators in connection with negotiations with other groups
of employees.

5. Employment and Seniority
5.1 Probation

5.1.1 An employee is on probation for a period of not less than eight (8) or more than twenty-six
(26) weeks which begins on his latest date of permanent appointment,

5.1.2  Every interdepartmental promotion or transfer shall be for a probationary term of twelve (12)
weeks.

5.1.3 At any time during such probationary term the employee shall have the right to return to his
previous position at his own election.

5.1.4  Ifthe conduct or performance of the probationer is not satisfactory, he shall be restored to his
former permanent position at the end of his probaticnary term.

5.1.5  If an employee on probation is disciplined or discharged, the Employer is not required to
assign a reason therefore and the discipline or discharge cannot be made the subject of a grievance or
arbitration. This paragraph applies only in the case of a newly hired employee.

52 Acquisition of Seniority

52.1  “Seniority” means the length of an employee’s continuous service within a position which
has become or is covered by the North Tonawanda Office and Professional Employees International
Union bargaining unit from the latest date of his/her permanent hire to the date he/she loses seniority,
including both such dates. An employee while he/she is on probation does not have any seniority, but
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he/she acquires seniority on the day following his/her last day of; probation and his/her seniority date
would go back to his date of hire.

5.2.2  Asused in paragraph 5.2.1, continuous service includes only those periods when an employee
is on the Employers’ active payroll and those periods when the employee is:
1}  onleave of absence
2) on layoff,
3)  onactive duty with the United States Armed Forces or
the National Guard,
4)  absent from, and unable to perform the duties of, his position by reason of a disability
resulting from occupational injury or disease, and
5)  such other periods of service, if any, as the Civil Service Law requires to be treated
as part of the employee’s continuous service.

523  If two or more employees are hired or appointed on the, same date, their relative seniority
shall be in the order of their hiring or appointment, as the case may be, by the Common Council or
hiring official.

53 Adjustments in Force

5.3.1 Reductions in the number of positions in any competitive class classification and increases in
the number of positions in any such classification, while there are employees who have been demoted
(other than for cause) or laid off from that classification, shall be made in accordance with the
applicable provisions of the Civil Service Law.

5.3.2  An employee in the competitive class may displace an employee in the non-competitive or
labor class, provided:

a)  the more senior employee has exhausted all his options regarding the displacement
of competitive class employees under the Civil Service Law,

b)  the more senior employee seeking to displace the less senior employee once held the
position of the less senior employee, and

c) the more senior employee remains qualified to perform the duties of the less senior
employee in the noncompetitive or labor class, and

d)  provided, these rights shall not be abused by either party.
5.3.3 In the event that the Employer determines that for fiscal or other legitimate reasons, the
number of employees in a unit position(s) shall be reduced, consideration shall be given to continuing

the employment of the person whose position has been reduced to another or new bargaining unit
position.
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53.4 A notice of recall shall be sent to an employee on layoff by registered or certified mail or by
telegram addressed to him at his most recent address on the Employer’s records.

5.3.5  The Employer shall not contract out work normally performed by employees in the
negotiating unit if to do so would result in the elimination of any position in the negotiating unit.

5.4 Vacancies

5.4.1  Whenever a job opening occurs other than a temporary opening defined below, in any existing
job classification, or as a result of the development or establishment of a new job classification, a notice
of such opening shall be delivered to every OPEIU member stating the job classification, rate of pay,
and nature of the job requirements in order to qualify. The form attached to this contract as Appendix
B shall be used for posting positions. The delivery of such notices to the members and within the
proper time limits shall be the responsibility of the union, provided that such notices are delivered to
the union no later than two days prior to the posting time indicated thereon. Such posting shall be for
a period of five (5) work days prior to the final date for submitting applications. Such posting period
shall be listed on such notice. Appendix B is hereby incorporated into this section and into this
Agreement. The Employer shall provide suitable space where the Union may install, at the Union’s
expense, a bulletin board for Union business in City Hall.

5.4.2  The job openings for permanent vacancies shall be filled from among those OPEIU members
applying, who meet the standards of the job requirements, except that if there is more than one (1)
applicant so qualified, then such position shall be filled by selecting from among those qualified, the
employee with the greatest seniority, first within the department, second within the North Tonawanda
OPIEU bargaining unit. The following is a list of departments of the City as defined for this agreement:

Accounting Department

Assessor’s Office

Building Inspection/Code Enforcement/Plumbing Inspector’s Office
City Engineer’s Office

Community Development Office

Fire Department/Emergency Management Office

Office of Youth, Recreation, and Parks

Public Works Department

Water & Wastewater Department

Police Department

543 A temporary vacancy is hereby defined as a vacancy which occurs in a permanent job as a
direct result of a temporary absence of an employee due to illness, injury, vacation, leave of absence,
personal leave, compensation leave, jury duty, bereavement, etc., and considered to be of at least one
day in duration, and shall be filled in accordance with Civil Service requirements for parity work or
temporary appointments and also applying the same seniority provisions found in paragraph 5.4.2.
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5.5 Assignments

5.5.1  Except for promotions as provided in Section 5.3 of this Agreement, all other assignments
shall be at the discretion of the Mayor. If an employee is transferred by the Mayor from one assignment
to another, he shall furnish to the employee a written statement of the specific reason or reasons for the
transfer if the employee requests in writing that such a statement be furnished. Both the request and a
copy of the statement shall be placed in the employee’s personnel file.

5.5.2  Anemployee who is temporarily assigned to perform the duties of a higher rated classification
than his own, for a period of one or more days, shall be paid for all time assigned to the higher rated
classification at one step above the lowest salary step in that classification which shall result in the
employee’s receiving higher compensation than that which he is then currently receiving.

5.5.3  When an employee is assigned to perform extra duties on a temporary or permanent basis,
he/she shall be fairly compensated for additional work while he/she is performing it. To determine a
fair compensation, the City and OPEIU shall meet and negotiate the increase in compensation prior to
the employee performing his/her additional duties.

5.6 Discharge and Discipline

5.6.1 If there is just cause, the Employer may discharge or discipline an employee, subject to laws
mandated by higher authority.

56.2 If an employee is discharged or suspended while he is working, he must be given an
opportunity, if he requests it, to consult with a member of the Grievance Committee before he is
required to leave the Employer’s premises, unless his continued presence is likely to result in injury to
himself, to others or to property. If the employee is a member of the Grievance Committee he can
represent himself and only one Grievance Committee member at a time will be allowed release time
without loss of pay to investigate grievances.

5.6.3 A written notice of each discharge and disciplinary action (other than verbal warning)
containing brief statement of the reasons therefore, must be given to the employee concerned at the
time he is informed of the penalty imposed pursuant to such disciplinary action, if practicable but in
any case not later than the fifth (5") working day following the day on which the employee is notified
of the penalty imposed. The employee must acknowledge receipt of the notice by signing the
Employer’s copy thereof, and if employee refuses to sign Employer shall note such refusal on his copy
and on Grievance Committee Member’s copy. A copy of each notice shall be given to the Grievance
Committee Member as soon as possible, but in no event later than the fifth (5") day after the employee
is given notice.
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lob Title
Assistant Superintendent of Public Works
Community Development Director
City Assessor
City Building Inspector
City Accountant
Superintendent of Water/Wastewater Facilities
Director of Youth, Recreation & Parks
Fire Chief
Superintendent of Public Works
City Engineer
Police Chief

Job Title
Assistant Superintendent of Public Works
Community Development Director
City Assessor
City Building Inspector
City Accountant
Superintendent of Water/Wastewater Facilities
Director of Youth, Recreation & Parks
Fire Chief
Superintendent of Public Works
City Engineer
Police Chief

Job Title
Assistant Superintendent of Public Works
Community Development Director
City Assessor
City Building Inspector
City Accountant
Superintendent of Water/Wastewater Facilities
Director of Youth, Recreation & Parks
Fire Chief
Superintendent of Public Works
City Engineer
Palice Chief

Job Title
Assistant Superintendent of Public Warks
Community Development Directar
City Assessor
City Building Inspector
City Accountant
Superintendent of Water/Wastewater Facilities
Director of Youth, Recreation & Parks
Fire Chief
Superintendent of Public Works
City Engineer
Police Chief

2019-2023
OPEIU Salary Schedule

2015 2015 2015 2015 2015 2015
STEP1 STEP2 STEP3  STEP4  STEPS  STEPG
61,258 65,182 69,109 71,968 74,827 77,688
64,765 68645 72,530 75358 78,183 81,015
65477 69,401 73,325 76,188 79,045 81,507
65477 69,401 73,325 76,188 79,045 81,907
66,954 70,879 74,803 77,666 B0,522 83,383
74,132 78008 81,885 84,709 87,535 90,358
75060 78,982 82,909 B5769 88,628 91,486
82,626 86552 90,477 93,339 96,079 99,056
83,390 87,315 91,241 94,100 95958 99,818
96,896 100,821 104,748 107,603 110,463 113,322
96,896 100,821 104,748 107,603 110,463 113,322
2016 2016 2016 2016 2016 2016
STEP1 STEP2 STEP3 STEP4  STEPS  STEPG
62,483 66486 70,491 73,407 76,324 79,242
66,060 70,018 73981 76,865 79,747 82,635
66,787 70,789 74,792 77,712 80,626 83,545
66,787 70,789 74,792 77,712 80,626 83,545
68,293 72,297 76,299 79,219 82,132 85,051
75,615 79,568 83,523 86,403 89,286 92,165
76,561 80,562 84,567 87,484 90,401 93,316
B4,279 88,283 92,287 95,206 98,001 101,037
85058 89,061 93,066 95982 98,897 101,814
98,834 102,837 106,843 109,755 112,672 115,588
98,834 102,837 106,843 109,755 112,672 115,588
2017 2017 2017 2017 2017 2017
STEP1 STEP2 STEP3  STEPA4  STEPS  STEPG
63,733 67,816 71501 74,875 77,850 80,827
67,381 71418 75461 78,402 81,342 84,288
68,123 72,205 76,288 79,266 82,239 85,216
68,123 72,205 76,288 79,266 82,239 85,216
69,650 73,743 77,825 80,803 83,775 86,752
77,127 81,1589 85,193 88,131 91,072 94,008
78,092 82,173 86,258 89,234 92,209 95,182
85,965 90,049 94,133 97,110 899,961 103,058
86,759 90,842 94,927 97,802 100,875 103,850
100,811 104,894 108,980 111,950 114,925 117,900
100,811 104,894 108,980 111,950 114,925 117,900
2018 2018 2018 2018 2018 2018
STEP1 STEP2  STEP3 STEP4  STEPS  STEP6
65,008 63,172 73,339 76,373 79,407 82,444
68,729 72,846 76,970 79,970 82,969 85,974
69,485 73,649 77,814 80,851 83,884 86,920
69,485 73,645 77,814 B0,851 83,884 86,920
71,052 75218 79,382 82,419 85451 85,487
78,670 82,782 86,897 89,894 92,893 95888
79,654 B3,816 87,983 61,019 94,053 97,086
87,684 91850 96016 98,052 101,960 105,119
88494 92,659 96826 99,860 102,893 105527
102,827 106,592 111,160 114,189 117,224 120,258
102,827 106,992 111,160 114,189 117,224 120,258
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6. Compensation
6.1.1 Salary Schedule

Effective January 1, 2019, the salary shall be increased by 2.0% over the 2018 salary
:gi",i;l::st.ive January 1, 2020, the salary shall be increased by 2.0% over the 2019 salary
::i::l:t.ive January 1, 2021, the salary shall be increased by 2.0% over the 2020 salary
l};lezi::l:t'ive January 1, 2022, the salary shall be increased by 2.0% over the 2021 salary
E;:::ft.ive January 1, 2023, the salary shall be increased by 2.0% over the 2022 salary
levels.

6.1.2 An new employee appointed hereafter to a classification set forth in paragraph 6.1.1 of this
Agreement shall be place at no less than the minimum Step of the applicable salary schedule, set
forth in paragraph 6.1.1 of this Agreement, unless the employer places the employee at a higher step
based upon the employee’s skills, education and work experience and shall thereafter advance in
accordance with the provisions of paragraph 6.1.4 of this Agreement..

6.1.3  An employee promoted hereafter to a classification in higher paid position set forth in
paragraph 6.1.1 of this Agreement shall be placed at the lowest step of the higher-rated job Group
which results in an increase for him and shall thereafter advance in accordance with paragraph 6.1.4 of
this Agreement.

6.1.4  Any present employee in a classification set forth in paragraph 6.1.1 of this Agreement who
is not at the highest step of the applicable salary schedule set forth in paragraph 6.1.1 of this Agreement,
shall advance each year to the next step on his anniversary date of promotion into that position with
the City. Any new employee appointed hereafter in a classification set forth in paragraph 6.1.1 of this
Apgreement, and any employee promoted hereafter to a higher paid position set forth in paragraphs
6.1.1 of this Agreement, shall advance each year to the next higher step on the first day of his
anniversary date of hire or promotion.

6.1.5  The third full pay period of each year, all salaried employees shall be paid their end of year
adjustments from the previous year.

6.1.6 Any employee in the collective bargaining unit that does not receive employer contributions
from the City of North Tonawanda towards their NYSERS pension shall be eligible to receive an
annual stipend of $15,000. The employee can choose to take the stipend as a lump sum or be spread
out during the year in their pay.
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7. Holidays
7.1 Holidays Declared
7.1.1 Each of the days listed below is declared to be a holiday:

(a) New Year’s Day
(b)  President’s Day
(¢)  Good Friday
*(d)  Memorial Day
(e}  Independence Day
(fy  Labor Day
*(g)  Columbus Day
(h)  Veteran’s Day
(i)  Thanksgiving Day
1)) Day after Thanksgiving Day
(k)  Christmas Day
() Employee’s Birthday

*Federally designated Monday is the celebration date. Veterans Day to be celebrated as a holiday on
November 11.

Employee’s birthday holiday to be taken on the day, or if operational needs do not permit, in the
remainder of the year. If the holiday cannot be taken within this time frame, provisions of Section
7.2.3 shall apply.

In addition to the abovementioned holidays granted by the Employer, all the employees shall be entitled
to any additional holiday or half-holiday that may be declared by the City Council or the administration.

7.1.2  Each of the days listed below is declared to be a half-holiday:
(a) Day before Christmas (December 24)
(b) Day before New Year’s Day
7.1.3  Holidays shall be observed on the days on which they fall, provided that when one of these

holidays falls on a Sunday the Monday following shall be observed as the holiday, and when such
holiday falls on a Saturday, the preceding Friday shall be so observed.



7.2 Holiday Compensation

7.2.1 Insofar as the reasonable needs of an employee’s department, as determined by the Common
Council, may permit, an employee shall be granted a day or half day off without loss of pay on a
holiday or half holiday, as the case may be.

7.2.2  An employee who is required to work or who is on his normal day off on a holiday shall

receive a compensatory day off credit or half day off credit respectively for each such holiday or half
holiday.

7.2.3  On the first pay day in December of each year employees shall be paid one day’s pay or one
half day’s pay, as the case may be, for each compensatory day off credit or half credit which he has
accumulated since the first pay day in December of the preceding calendar year, less any compensatory
days off which the employee has received during that period.

8. Vacations

8.1 Definitions

8.1.1 “Vacation year” means the calendar year.

8.2 Vacation Allowed

8.2.1  Anemployee is entitled to the amount of vacation with: pay listed below opposite his number
of continuous years of service with the employer shown below:

YEARS OF SERVICE AMOUNT OF VACATION
1 year but less than 5 years 11 working days
5 years but less than 10 years 15 working days
10 years but less than 15 years 20 working days
15 years and less than 20 years 25 working days
20 years and over 30 working days

If an employee shall be entitled to an increased amount off vacation during the vacation year because
he will complete more years of service, he may not take such increased amount of vacation until he
has actually completed the required years of service. For each calendar week that an employee is on
vacation, he shall be charged only with the number of working days for which he would normally be
scheduled during that week.
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8.2.2  Vacations may not be accumulated from year to year except in the following limited
circumstances that preclude an employee from scheduling and using his vacation credits in the usual
manner.

(a) Sick leave of an employee on an extended basis.
(b)  Absence due to a Worker’s Compensation injury.

If an employee was unable to take and use his vacation due to the circumstances described in either
(a) or (b) after 180 days of such leave, or elects not to return to work, he shall be paid the full amount
of vacation pay still owing to him.

8.2.3  If an employee is terminated, dies, resigns, or retires, before he has received all the vacation
pay to which he is entitled during the vacation year in which he is terminated, dies resigns, or retires
he shall at the time of his separation from employment, or not later than the first pay day thereafter, be
paid the amount of vacation pay still owing to him.

8.2.4  Ifan employee is laid off before he has received all of the vacation pay to which he is entitled
during the vacation year in which he starts on layoff, at his request he may be paid the amount of
vacation pay still owing to him at the time he is laid off or not later than the first pay day thereafter.

8.2.5  Employees serving in a provisional capacity shall be eligible for vacation according to the
schedule in section 8.2.1.

8.2.6  In the event that vacations need be cancelled or remain unused the employee may:
(a) select a new vacation period.
(b)  if such affected employee cannot reschedule his vacation, within the yearly period, he
may schedule and use his vacation credits within a one hundred and eighty (180) day period
from the beginning of the new year, or
(c})  the employee may elect to be paid for all unused vacation credits. Employees shall be
entitled to receive compensation for said days up to a maximum of 20 working days annually.
Employees are allowed to be paid for unused vacation days anytime during the year, after

April 1* of each year.

8.2.7  The vacation allowance stated above may be units of one day increments inasmuch as it does
not interfere with the normal operations of the department.

8.2.8  Vacations in increments of five (5) or more consecutive days require notification to the
Mayor’s Office to include dates within a reasonable time period.
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9. Sick Leave
9.1 Purpose of Sick Leave

9.1.1 The purpose of sick leave with pay is to afford an employee a degree of protection against
the loss of pay which he would otherwise incur because of absence from his position by reason of an
injury or illness other than an occupational injury or disease. Sick leave with pay is not to be granted
for any other purpose. Interpretations of the provisions of this Article 10 shall be consistent with the
principles expressed in this paragraph. Sick leave can be used for an occupational illness or disease if
the duration of same is less than seven (7) days, after which this injury, illness or disease becomes a
compensable leave pursuant to the Worker’s Compensation Law or State Law Section 207 (a).

9.2 Sick Leave Credits
9.2.1  For each month of service for the Employer, an employee hired prior to August 1, 1986 shall
be credited with one and one half (1 ') days of sick leave credit. An employee hired on or after August
I, 1986 shall be credited with one (1) day of sick leave credit. For purposes of this paragraph, a month
of service is a month in which an employee has been on the Employer’s active payroll for at least one
full pay period. Active payroll does not include sick leave of more than ten (10) consecutive sick days
in a month.

0.2.2  Sick Leave credits may be accumulated up to a maximum of 272 days. Such accumulation
shall include sick leave credits accumulated by an employee prior to the effective date of this
Agreement. The number of sick days for the Fire Chief will be determined by dividing his sick
time “hours” accumulated while in Local 1333 by 8 hours. This will provide the new Chief his
number of sick “days” as opposed to hours.

9.2.3  Upon separation of employment, an employee, or his estate, shall be paid thirty five percent
(35%) of the present value of accumulated sick leave. To be eligible for said payment, an employee
shall:
1) have completed five (5) years of service with the City of North Tonawanda, and
2) said separation shall not include termination for just cause.

9.3 Qualifications for Sick Leave

9.3.1  To be granted sick leave with pay, an employee shall meet each of the qualifications set forth
in this section 9.3.

9.3.2  An employee shall apply for sick leave pay on the Sick Leave Application form set forth in
Appendix C of this Agreement for each period of sick leave of one day. An additional sick leave
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application shall be required for each period of absence exceeding an initial absence of five (5) days.
All information required by this form shall be accurately supplied by the employee. If, by reason of
his illness or injury, an employee is unable to submit the form, it may be submitted by:

(a) the employee’s spouse, parent, or an adult resident in the employee’s home, or

{b) an officer or employee of the Employer (designated by the Employer for this purpose)
based on information supplied by the employee’s attending physician.

9.3.3  Anemployee shall have accumulated sick leave credits which equal or exceed the number of
days for which sick leave pay has been requested, except as provided through use of the sick leave
days granted the employee from the sick leave bank.

9.34  Anemployee shall have given notice of his absence because of sickness to his Office as soon
as practicable after the Office opens on the first day of absence for which sick leave pay is requested,
or the employee shall have had someone give such notice for him if it is not reasonably practicable for
him to give such notice, provided, however, that the foregoing notice requirement shall be waived if
an emergency prevents the giving of notice.

9.3.5  Anemployee shall have furnished a medical certificate:
(a) for an absence which exceeds five (5) consecutive working days,

(b) for an absence of one (1)} or more days up to five (5) days, if the Mayor believes an
abuse of the basic purpose of sick leave, as set down in §9.1.1 has taken or is taking
place. This requirement not to be used on a discriminatory basis.

In cases of absence which exceed two consecutive weeks, an employee shall furnish an additional
certificate covering each two week period (or portion thereof) beyond the first two weeks.

(¢) Sick leave shall apply to absence due to illness of an employee’s immediate family
residing in his household. For the purposes of this section, “immediate family” shall be
limited to the employee’s spouse and children or persons occupying the positions of
same. The amount of sick leave for this purpose is limited to seven (7) working days
per calendar year. If required, the medical certificate must briefly describe the nature
of the illness or injury of the employee’s family member in question.

9.3.6  To meet the requirements of paragraph 9.3.5, a medical certificate shall:
(a) be signed by a person licensed to practice medicine in New York State,

(b) describe briefly the nature of the illness or injury which resulted in the employee’s
absence,

(c) state the date or dates on which the person signing the certificate treated the employee
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for the illness or injury which resulted in the employee’s absence, and
(d) state at what time the employee will be fit to resume the duties of his position.

A form for use as a medical certificate is attached hereto and incorporated herein by reference as
Appendix D.

9.3.7  Anemployee serving in a provisional capacity in any position within the bargaining unit may
earn sick leave credits in accordance with paragraph 9.2.1 of this Agreement and shall be granted sick
leave with pay for any such credits earned after the eighth (8'™) week of his provisional appointment.

0.3.8  Sick leave credits shall be used only in units of one (1) or one-half (1/2) days off. The smallest
permissible unit of use shall be one-half (1/2) of a day.

04 Disqualification for Sick Leave

94.1 Repeated absence because of non-occupational illness or injury which seriously affects the
efficient performance of the duties assigned to the employee’s position may result in the following:

(a) discipline or discharge of the employee, subject to applicable provisions of the Civil
Service Law, if any.

9.4.2  Ifan employee engages in gainful employment while on sick leave he:

(a) shall be disqualified for sick leave regardless of the number of sick leave days credited
to him, and

(b) he may be discharged or disciplined, subject to applicable provisions of the Civil
Service Law, if any.

9.4.3  If an employee falsifies his “Sick Leave Application” form, or if he furnished, causes to be
fumnished, or acquiesces in the furnishing of false information for his “Sick Leave Application” form
or a medical certificate, he:

(a) shall be disqualified for sick leave regardless of the number of sick leave days credited
to him, and

(b) he may be discharged or disciplined, subject to applicable provisions of the Civil
Service Law, if any.

94.4  An employee serving in a probationary capacity in any position within the bargaining unit
may earn sick leave credits in accordance with paragraph 9.21 of this Agreement and shall be entitled
to sick leave with pay for any such credits earned after completion of eight {8) weeks of employment.
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9.5 Sick Leave Bank

9.5.1  The purpose of the sick leave bank (hereinafter referred to as bank) is to provide a qualified
employee with additional protection against loss of pay which the qualified employee would otherwise
incur because of absence from his position by reason of extended injury or extended illness other than
an occupational injury or disease.

It is not the purpose of the sick leave bank to allow employees to extend their period of employment
immediately prior to their eminent retirement. In evaluating an employee’s application, consideration
shall be given as to whether or not there is a likelihood of the employee retiring within the immediate
future, and this shall be among the factors to be considered in accepting or rejecting an employee’s
application.

9.5.2  Upon completion of his initial probationary period of employment, each employee shall be
an employee participating in the sick leave bank program.

A qualified employee, is an employee who is a member of the bargaining unit and who has met the
following requirements:

(a) hasbeen ill or injured, other than by reason of an occupational illness, injury or
disease, for at least five (5) working days after the requirement of 9.5.2 b) has been
met, however funding shall begin upon exhaustion of days listed in paragraph (b), and

(b) has exhausted all accumulated sick leave time, personal leave, accrued holidays, and
vacation time as of the date of the application, and

(c) has furnished a medical certificate evidencing his injury or illness for which
application is being made pursuant to paragraphs 9.3.5 and 9.3.6, and conforming with
Appendix “D”.

0.5.3  The bank shall be funded initially with each participating employee contributing one day of
his accumulated sick leave to the sick leave bank, and the City contributing thereto, two days for each
one day contributed by each participating employee of the bargaining unit.

9.5.4  Subsequent to this initial funding, as an employee of the bargaining unit becomes a participant
in the sick leave bank program pursuant to paragraph 9.5.2 hereof, the City shall contribute one (1) day
to the sick leave bank for each one (1) day contributed thereto by each participating employee of the
bargaining unit. Sick days which employees would have earned had they not already have accumulated
180 sick days shall be credited to the sick bank without any matching.
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Should the bank’s level of sick days ever be reduced to thirty (30) days or less, refunding of the bank
shall take place as follows:

Written notice shall be posted that refunding is called for and shall take place. Each participating
employee shall contribute one day of accumulated sick leave to the said bank by executing a document
stating his intention to do so. The City shall contribute one day to the sick leave bank for each one day
contributed thereto by each participating employee of the bargaining unit.

9.5.5  Use of the bank shall be determined by an administrative committee after application has
been made by a qualified employee. Applications shall be made on the attached form (Appendix E)
which is hereby incorporated into this Agreement. Use of the bank may be by more than one qualified
employee at any given time. Each qualified employee is limited to a maximum of 175 sick leave days
from the bank on each incident involving illness or injury as described in paragraph 9.5.1.

9.5.6  An administrating committee shall be a standing committee composed of three members: one
member shall be appointed by the Union, and the other two members shall be the Collective
Negotiating Committee Chairman and the City Attomney.

(a) The Administrating Committee shall make its determinations, rulings and decisions by
a majority vote.

(b) The Administrating Committee may require, by a majority vote, an examination by
the City physician, or other physician to be used in their consideration of the qualified
employee’s application or continued use of the bank. The arrangements shall be made
by the Committee for the appointment. Payment for such examination shall be made
by the City.

In the event such qualified employee shall fail to submit or refuse consent to such
medical examination, he shall be deemed to have waived his rights under this Article
and his application shall be deemed withdrawn.

() The Administrating Committee shall have the power, authority and responsibility to
review an accepted applicant’s use of the bank and may require physicals at intervals if
a use of the bank continues longer than twenty (20) working days.

9.5.7  The City shall provide a list of sick time for each qualified employee for use by the
Administrating Committee, as requested.
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10. Leaves of Absence

10.1 Leaves of Absence with Pay

10.1.1 The Employer shall grant leave of absence without loss of pay to an employee who is absent
from duty by reason of an occupaticnal injury or disease which is compensable under the Workmens’
Compensation Law, provided:

(a)

(b)

(c)

(d)

The employer shall grant a leave of absence without loss of pay to an employee who is
absent from duty by reason of an occupational injury or disease which is compensable
under the Workers’ Compensation Law for a period of sixty (60) working days from
the first day of absence.

So much of the compensation award granted by the Worker’s Compensation Board for
such injury or disease as represents compensation for loss of time during the period of
such leave shall be tumed over to the employer. Lump sum payments for injury or
disease shall be retained by the employee.

After exhaustion of the sixty (60) working day leave as granted above, an employee
may then continue to use his own personal sick leave or elect to receive normal coverage
provided by the Insurance Carrier of the Employer.

To be eligible for paid leave for the first sixty (60) days of a compensable illness or
injury under section 10.1.1 of the agreement, the employee must cooperate with the City
regarding Worker’s Compensation and with the case management personnel.

10.1.2 The Employer shall grant leave of absence without loss of pay to an employee if there has
been a death in the employee’s, immediate family, provided:

(a)

(b)
(©

As used in this paragraph, “immediate family” includes only spouse, child, step-child,
parent, grandparent, grandchild, sister, brother, brother-in-law, sister-in-law, son-in-
law, daughter-in-law, father-in-law, mother-in-law and a person occupying the position
of a parent or spouse, of the employee or his spouse,

The employee attends the funeral; and

Only the employee’s regularly scheduled working days which are within four (4)
calendar days of the funeral shall’ be granted as days of leave and not more than five
(5) regularly scheduled working days shall be granted as days of leave for each death in
the employee’s immediate family.

10.1.3 Matemnity leave shall be granted employees as provided in section 22.1, Chapter 2 of the
attendance rules of the New York State Civil Service Law, and any amendments thereto. This section
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reads as follows:
§22.1 Leave of absence; duration

a) A permanent employee, or an employee holding a position by permanent or temporary
appointment, who requests leave because of pregnancy or childbirth, may, in the discretion of the
appointing authority, be granted a leave of absence, without pay, for a period not exceeding two years.
Such leave may be extended beyond two years, for periods aggregating not in excess of an additional
two years, only with the approval of the Civil Service Commission. In an exceptional case, a further
extension may be permitted by the commission for good cause shown and where the interest of the
government would be served. For the purpose of this Part, time spent in active service in the military
forces of the United States or of the State of New York shall not be considered in computing the period
of leave.

(b) This section shall not be construed to require the extension of any employment beyond
the time at which it would otherwise terminate by operation of law, rule or regulation.

10.1.4  On proof of the necessity of jury service or appearance as a witness pursuant to subpoena or
other order of a court, or body, an employee shall be granted a leave of absence with pay with no charge
against leave credits; provided, however, that this paragraph shall not apply to any absence by an
employee caused by [such appearance if he is a party. Jury duty and witness fees shall be offset against
such pay. Such fees shall not include food, lodging, travel or mileage allowances. The employee shall
furnish a written statement showing the days of jury duty or witness service and the amount of jury
duty or witness fees he was eligible to receive for each day.

10.1.5 Pursuant to Military Law, Section 242, the employer shall grant leave of absence to an
employee who is ordered to perform military duty in the service of the United States and such duty
shall be performed for a period or periods not exceeding a total of thirty (30) days in any one calendar
year. Such employee shall be paid his salary or other compensation as such for any and all periods of
absence while engaged in the performance of such ordered military duty and while going to and
returning from such duty not exceeding a total of thirty (30} days in any one calendar year and not
exceeding thirty (30) days in any one continuous period of such absence.

10.1.6  The Employer shall grant leave of absence without loss of pay to an employee designated by
the Union to attend local, state or interstate conferences or conventions sponsored by organizations
with which the Union is affiliated, provided:

(a) No more than three (3) employees are on leave for this purpose at the same time;
(b) Not later than five (5) calendar days in advance of the first day of the requested leave,
the Union has given official notice of the name of the employee so designated, the

beginning and ending dates of their requested leave, and the specific purpose of the
requested leave; and
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11.1.1

11.1.2

(c)

(d)

Not more than a total of twelve (12) days of leave (whether granted to one employee or
more than one employee) for this purpose shall be granted during any year of this
Agreement. Such leave may be taken in units of 1 day or days or in one-half day units.

A written request by the employees or OPEIU shall be submitted to the employer on
the form shown in Appendix F, hereby incorporated by reference.

11. Benefits

11.1 Insurance

The Employer shall provide and pay for a life insurance policy for each employee as follows:

(a) The Employer shall provide and pay for a life insurance policy for each employee with
a death benefit of $50,000.

(b)

(c)

()

The City shall pay life insurance coverage for twelve (12) months when on leave of
absence without pay, for health related causes only.

The City shall provide and pay for a ten thousand ($10,000) dollar life insurance policy
for retired members.

The City shall provide for the following health insurance programs

N

(2)

(3)

The plan shall have a level of benefits equivalent to the BC/BS POS 201/201 Plus
Plan with a $0/$20/840 three-tier prescription co-pay. (Summary of benefits
attached hereto as Appendix “J”.)

The parties agree that the employer shall have the right to select an alternate
insurer to provide equal or better coverage.

i. For those employees opting for the Blue Cross/Blue Shield POS 203/203 Plus
Plan or the Blue Cross/Blue Shield POS 204/204 Plus Plan the City will contribute
the equivalent of fifty percent (50%) of the difference between the premium of the
“core” POS 201/201 Plus Plan with the $0/$20/840 three-tier prescription co-pay
and the premium of the chosen plan into the HRA 105-h account. The HRA 105-h
contributions will be made by the City to coincide with the initial start date of the
agreed upon health plan.

ii. In addition, the City will notify the Union President and Vice President of the
dollar amount of the City HRA 105-h contribution ten (10) days prior to the initial
open enrollment period and 10 days prior to the open enrollment period in all
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subsequent years thereafter.

iii. In each open enrollment period, employees will have the choice between one of
the three (3) above referenced plans, and will have the opportunity to switch options
during subsequent annual open enrollment periods.

iv. The City shall establish and maintain a Health Reimbursement Account
consistent with Section 105-h of the Internal Revenue Code pursuant to which
employees may be reimbursed for qualifying medical expenses. Dollar amounts in
an employee’s Health Reimbursement Account will continue to rollover without
any cap of unused funds.

(b)  Employees of the bargaining unit shall contribute by way of payroll deduction the
following percentage of monthly premiums for the health insurance program, with the
City contributing the remaining portion of the monthly premiums, based on the number
of years as an employee of the City.

Employees with fifteen (15) or more years of service with the City shall pay 10%;

Employees with more than ten (10) years, but less than fifieen (15) years with the City
shall pay 15%,;

And Employees with less than ten (10) years with the City shall pay 20%.

11.1.3 (a) Medical insurance for retirees pursuant to the following plan:

The Employer will permit any employee who is a member of the hospital and medical plan provided
herein at the time of their retirement to retain membership in said plan and retain the $0 $20/$40 three-
tier co-pay drug prescription plan after retirement, with the City paying a percentage of the full cost
thereof based upon the retiree’s years of service with the City as provided for in the following schedule:

Years of Service Percentage of Premiums
At Retirement Date Paid by City
5 but less than 15 50%
15 but less than 20 75%
20 or more 100% *

Retirees shall remain with the above insurance until the retiree or his spouse reaches the
Medicare eligibility age, at which point they shall move to a plan equivalent to the Senior Blue 799
Standard Plan. The retiree or spouse who is under the Medicare eligibility age will remain in the prior
plan until said person reached the Medicare eligibility age, at which point said person shall move to a
plan equivalent to the Senior Blue 799 Standard Plan. The City will pay the cost of Medicare Part B
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coverage applicable to the retired Medicare enrollees.

* For employees hired by the City of North Tonawanda after the signature of the 2019-2023
contract, the Employer will pay 90%.

(b} Should a retiree obtain alternate coverage equal to the coverage provided by the City or
be covered by coverage his/her spouse may acquire, he shall no longer be eligible for coverage under
the City Plan, as stated in the above. Should the retiree lose such alternate coverage, he shall be
automatically reinstated to the plan as provided for in this section.

(c) Upon death of a retiree, the retiree’s spouse may retain membership in the City’s Group
Plan with the cost of a single plan under the HMO being paid for in full by the City until the death of
the spouse, except that employees hired by the City of North Tonawanda after the signature of
the 2019-2023 contract, the Employer will pay 90%.

(¢) In the event any member of the collective bargaining unit dies during service, the
employer shall continue to provide comparable health coverage to the surviving spouse for the
remainder of the surviving spouse’s life. Said comparable lifetime coverage shall continue unless and
until the surviving spouse becomes eligible for equivalent health coverage through an employer or
remarries.

f)  Retirees pursuant to this agreement shall be eligible for coverage as is presently
maintained by the city and any additions made by the city in future contracts shall automatically apply
to persons retiring pursuant to this agreement.

11.1.4  The employer shall provide and fully fund a Dental Service Insurance Plan through the Civil
Service Employees Association Benefit Fund. The terms of such coverage shall be as provided in the
CSEA Benefit Fund Plan, hereby incorporated by reference.

11.1.5  The employer shall provide an Optical Insurance Plan applicable to employee’s spouses, and
dependent children through the age of 25 years if child is a full-time student, as follows:

a) The City shall tender an amount of four thousand dollars ($4,000.00) each year to the
OPEIU to be used toward the payment of optical bills as set forth herein. Any excess remaining in said
account shall be applied toward the payment of optical bills as set forth herein, in future years pursuant.
to the continuing administration of this optical plan.

b) Administration of the plan shall take place the January following each year for the
optical bills submitted for the prior calendar year. This means that for the last year of this contract this
section shall remain in effect until the administration, during the January following of this part of the
contract being known as the “Optical Self-Insurance Plan”. The total administration of this plan shall
be performed by OPEIU subject to the following conditions:

1)  OPEIU shall establish an account for the sole purpose of receipt and disbursement
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of such funds for the purposes as set forth herein.

2) The City reserves and retains the right to audit and inspect any and all records
pertaining to the receipt, disbursement and administration of such funds at their
discretion upon reasonable notice during the duration off this plan.

3) OPEIU hereby waives the right to request further increases in the annual
appropriation of four thousand dollars ($4,000.00) until such time as any surplus
in this fund has been totally depleted at the expiration of the term of this
Agreement.

4) Should OPEIU and the Employer agree to discontinue this plan, any
excess funds remaining in said special bank account shall be returned to
the City for application to any successor optical insurance plan, the parties
may mutually agree upon, if any, however, nothing herein shall obligate
the parties to institute a successor plan without further negotiation. If no
successor plan is negotiated, the funds shall be returned to the City.

¢)  Any bills covered under other insurance plans shall not be covered under this section.

d)  All optical bills not under restrictions as listed below are to be submitted at one hundred
percent {(100%) from the stated bill subject to reimbursement pro-rating and limits.

e) Should the total bills of all covered employees and their dependents come to more than
the amount in the account, then all the bills shall be paid on a pro-rata basis.

f) UNRESTRICTED CATEGORY: Unrestricted category of coverage shall be coverage
for one eye examination per year and one pair of regular eye glasses or regular contacts per year. Eye
examination not to exceed fifty dollars ($50.00). Regular eyeglasses or regular contacts per year not to
exceed three hundred dollars ($300.00). Should the bills of all covered employees and their dependents
come to less than the amount of the account, then all bills not under restrictions shall be paid one
hundred percent (100%). The following items under restriction shall be paid under a pro-rata basis,
only if there is an amount left in the account after all the optical bills of all covered employees have
been paid one hundred percent (100%) not under restriction.

g) RESTRICTED CATEGORIES: OPEIU retains the right to lessen the restrictions or to
adjust same as they see fit, after administration of the plan for the first year.

h) CATEGORIES: (1) Additional eye examinations over and above the first eye
examination per year not to exceed fifty dollars ($50.00), (2) safety, glasses and/or sun glasses and/or
second pairs of glasses or contact lenses not to exceed three hundred dollars ($300.00) for covered
employees, their spouses and dependents.
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11.2 Retirement

11.2.1 The plan provided under the New York State Employee’s Retirement System for the
retirement of employees shall be the career plan (Section 75g), and improved career retirement plan
(75-1), with the following additional benefits; Sections 41-), 41-k, and 60-b of the Retirement and
Social Security Law and Section 243 of the Military Law for all employees covered under this
Agreement. The plan provided under the New York State Employee’s Retirement System for the
retirement of the Fire Chief and Police Chief shall be Section 384-E with additional 1/60" and 302-9
(D) and 341-J benefits, and any other retirement enhancements given under the union contract to the
Fire Department and Police Department.

11.3 Longevity

11.3.1 Longevity shall be paid to all employees on the basis of the following schedule:

YEARS OF SERVICE AMOUNT OF LONGEVITY PAYMENT
More than 7, but less than 10 years $1,100
More than 10, but less than 15 years $1,320
More than 15, but less than 20 years $1,540
More than 20, but less than 25 years $1,870
More than 25 years $2,090

Payment of longevity shall be made in one lump sum and shall be paid to the employee at the first
pay period each year after the employee’s anniversary date. Any employee who will have
completed required longevity service on or before his/her anniversary date of any year shall be
entitled to the longevity payment. In determining who shall be eligible for longevity at the
establishment of the longevity program, all employees covered by this Agreement shall be credited
with the total years of service to the City of North Tonawanda continuous and non-continuous
combined. Any employee hereafter entering the employ of the City shall accrue longevity only for
continuous service to the City of North Tonawanda. Any employee hereafter leaving the service of the
City on a lay-off, leave of absence, or because of employment connected disability for a period not
exceeding one (1) year shall be considered as having continuous service when such employee returns
to the employ of the City except that such period of leave shall not be counted as part of the total
service period. Any employee entering the military service for any period of time and returning to the
employ of the City shall be considered as having continuous service when such employee retumns to
the employ of the City except his actual military service shall not be counted as part of the total service
period.
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To qualify for longevity payment in the year the employee leaves the City services, the employee shall
be actively employed on the anniversary of his initial employment date. Unused sick days cannot be
used to extend service time to the employee’s longevity pay for the purposes of receiving longevity

payment.

11.4 Waiver of Medical Insurance
11.4.1 Definitions — the following terms as used in this Article shall have the indicated meaning.

(a) "Medical Insurance” — shall be defined as to mean Blue Cross coverage and for any
other medical coverage through a health maintenance organization such as Independent
Health.

{b) “Cost of Coverage” - shall be defined as the invoice dollar amount from the primary
carrier for medical coverage for the individual employee and/or his family if family
coverage is provided.

(c¢) “Employee” — shall be defined, for purposes of this Article, Article 11.4 Waiver of
Medical Insurance, as follows:

An eligible employee shall be an employee who is eligible for and actually has procured through his
or her spouse medical insurance as herein defined. Said employee shall be required to furnish proof of
coverage through his spouse’s plan, if requested by the employer.

11.4.2 Employees wishing to waive the cost of medical coverage would be eligible to receive one-
half ('/2) of the cost of this coverage, or four thousand dollars ($4,000.00), whichever is lower, for
the period of January 1 through December 31 in their paycheck on the first pay day in December, as a
modification to wages (subject to taxes). This amount, one-half (!/2) of the cost of coverage or four
thousand dollars ($4,000.00) whichever is lower, would be pro-rated over a year when an employee
is hired or terminated, or requires the immediate reinstitution of coverage due; to the hiring or
termination of their spouse, dependent upon the number of months actually waived. For purposes of
this section, the figure of $4,000.00 calculates out to $333.33 per month, which shall be the maximum
amount due for each month of waived coverage.

11.4.3 Any employee desiring to waive this coverage shall be required to sign the attached form
Appendix H by December 1 # of® the preceding year for the succeeding calendar year January 1 st
through December 31 of each and every year. Any employee who waives said coverage and then
desires to reinstitute coverage shall, have to sign the Waiver of Cash Payment Form Appendix I and
submit same by December | * to reinstitute coverage January 1 . Any employee who is in need of
coverage after having waived same due to the death of a spouse or the termination of spouse’s coverage,
shall be eligible to reinstitute same pursuant to the adopted policy and procedure of the medical insurer.
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11.5 Deferred Compensation

11.5.1 Effective January 1, 1999, employees are eligible for and may participate in the State
approved deferred compensation plan adopted by the City pursuant to Section 457 of the Internal
Revenue Code.

11.6 Cafeteria Plan

11.6.1 Effective January 1, 1999, employees are eligible for and may participate in the “Cafeteria
Plan” adopted pursuant to Section 125 of the Internal Revenue Code that is offered by the City.

11.7 Direct Deposit

11.7.1  Effective January 1, 1999, employees are eligible for and may participate in a payroll direct
deposit bank plan, available to City employees.

11.8 Employee Assistance Program

11.8.1 On occasion, everyone has personal problems. Usually these problems are resolved with the
support of relatives and close friends. But sometimes, you or members of your family may find that
you would benefit from the assistance of a trained counselor. It is for this reason that the City herein
provides an Employee Assistance Program (EAP) to employees and family members who may need
help with personal or behavioral problems.

11.8.2 Provisions:
1) Eligibility. This EAP is available to employees and their household members.

2) Benefits.  Through this program, confidential advice and short term
counseling are provided for eligible employees and members of an employee’s
family who request it, or for an employee who is referred by his/her supervisor.
Common problems addressed through counseling include alcoholism, drug
abuse, financial difficulties, family tensions and conflicts with co-workers. The
privacy of employees and their family members is protected at all times. The
City is not informed when anyone seeks assistance, unless the individual so
requests.

3) Costs. The cost of the Employee Assistance Program is fully paid by the City.
Employees are responsible for the costs of long term help. However, in many
cases, the cost for long term help is covered by the City’s group health insurance
program.
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12. Drug Free Work Place

12.1 OPEIU agrees its members may be required to submit to medically accepted random testing
to determine whether he/she is using a controlled substance in violation of federal or state law. OPEIU
further agrees its members may be required to submit to medically accepted breath alcohol testing
when there is reasonable suspicion that its member(s) is using or is impaired through the use of alcohol
unlawfully during work hours.

12.2 OPEIU supports the adoption and implementation by the City of a Drug Free Work Place
Policy that is in conformance with the Federal Drug-Free Work Place Act of 1988, the Federal
Omnibus Transportation Employee Testing Act of 1991 and the guidelines of the New York State
Office of Alcoholism and Substance Abuse Services.

12.3 Inasmuch as compliance testing is only one parameter of a Drug Free Work Place Program,
testing will not be instituted until such time as the City has reduced its Drug Free Work Place Policy
to writing and adopted and implemented it.

13. Miscellaneous

13.1.1  The present practice with regard to starting and quitting times, lunch periods and rest periods
may not be change except after consultation between the employer and OPEIU. Should the employer
wish to institute a change in the present practice with regard to same, the employer is obligated to give
two weeks written notice before said change, and to schedule a meeting within one week with the union
negotiating committee, or representative of the union, and as the result of said consultation meeting,
the employer shall then give one week written notice to the union prior to the first date upon which
said change becomes effective.

13.1.2  Each employee shall have the right to be actively involved in the interviewing and selecting
of personnel to be placed under his’her supervision. All employees are required to complete the City
of North Tonawanda Personnel Requisition Form (see Appendix J) prior to the interviewing and
selection of any employees under his/her supervision.

13.2 Provision of Adequate Transportation for Employees

13.2.1  An employee shall be provided with adequate vehicular transportation in order to perform
his/her duties.

13.2.2  An employee who performs work beyond the normal workday shall be provided with the
option of having a City vehicle assigned to him/her that can be taken home with him/her or of being
compensated for use of his/her personal vehicle at the rate set by the Intemal Revenue Service.
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13.2.3  An employee during the normal workday shall be provided with an adequate City vehicle to
perform his/her duties. If a vehicle is not conveniently available, he/she shall use his/her personal
vehicle and be compensated at the rate set by the Intemnal Revenue Service.

13.3 Personnel Records

13.3.1 Personnel Records. All employees covered by this Agreement shall have the opportunity of
reviewing their personnel file maintained by the City Attomey’s Office and the Personnel Department
of the City of North Tonawanda. This file shall contain their personnel application, evaluations, and
all letters of commendation, reprimand, suspension, and any and all actions that have taken place during
his employment with the City of North Tonawanda. An authorized union representative or
representatives authorized by the individual employee and with his written permission shall be allowed
to review an employee’s personnel file, in the filing and/or processing of a specific grievance. A copy
of any document dealing with discipline or job evaluation shall be forwarded to the employee
concerned within ten (10) workdays of its being placed in or released from said employee’s personnel
file.

13.3.2  Ordinarily any reprimand that is ninety (90) days old will not be used against an employee
for disciplinary purposes, however, such reprimands may be referred to in order to indicate a pattern
of poor employee performance.

14. Education Policy

14.1.1  There is hereby established an Education Committee consisting of the following members:
the City Attorney and a Union Representative or the applicant himself,

14.1.2  Such committee shall review any such course or courses for which an applying employee
shall seek tuition reimbursement from the City. Application shall be made on the attached Appendix
I, hereby incorporated by reference. Photocopies of receipts for books and tuition, proof of successful
completion and of the employee’s duty statement shall accompany such form. Where it shall also be
necessary and available, brief course descriptions submitted. Such committee shall decide on whether
or not such lessons or courses will lead to job proficiency.

14.1.3  Upon an applying employee’s request and prior approval by the Common Council, members
of the Union attending duly recognized courses in college or technical schools leading to proficiency
in the performance of their duties, in the judgment off the education committee, shall upon successful
completion of such: course or courses, be reimbursed by the City of North Tonawanda for any sums
advanced by such employee for tuition and books required for the completion of such course.

14.1.4 Reimbursement shall be proper only for individual courses which are found by the committee
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to increase job proficiency. Reimbursement shall be only for such individual courses and not for an
entire degree program.

14.1.5 The City shall provide books, tuition, and fees to any employee taking courses required to
maintain their licenses, provided such licenses are necessary to maintain city employment. If courses
are available only during normal working hours, the employee shall be allowed to attend said courses
without loss of pay.

14.1.6  In those departments having established mandatory training programs, attendance at same by
employees requiring said training is mandatory regardless of the fact that said training is offered at
times when the employee is not otherwise required to be, at work due to the fact that he works a
different shift Employees attending said mandatory training sessions shall be credited with
compensatory time which shall be used within the calendar year it is accrued.

14.1.7 Upon approval by the employer, the employee may be granted leave without loss of pay to
attend professional meetings, conferences and workshops. Expenses incurred while in attendance shall
be paid by the employer.

14.2 PROFESSIONAL IMPROVEMENT PROGRAM

14.2.1 Purpose and Use

(a) A program for the purpose of providing opportunities for professional self-
improvement shall be offered by the Employer. It is intended that such a program will
result in increasing the individual's value as an employee in the City.

(b) Employees shall have an opportunity to participate in a professional improvement
program. This program shall involve short-term activities that have a direct
relationship to upgrading and improving the skills of the employees in their current
employment capacities. Such activities may be related to but, not limited to the
following areas:

Workshops, conferences, visitations, independent study and/or research program
development and/or purchase of materials and other professional activities beneficial
to the employee.

142.2  Application

(a) Time for Submission: Applications for Professional Improvement activities shall be
submitted thirty (30) days prior to the initiation of an activity or less under extenuating
circumstances.

(b)  Application to the Common Council: Applications shall be made in writing directly
to the Mayor and shall give detailed information regarding the activity and the direct
relationship it will have to upgrading or improving the skills of the employee in their
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current employment capacity.

14.2.3 Review and Selection

14.2.4

14.2.5

(a)
(b)

P.LP. Committee: A Professional Improvement Program Committee consisting of the

Common Council President and two OPEIU employees shall review all applications.
Common Council Selection: The Common Council President shall select the
recipients.

Rejection of any Professional Improvement Program shall not be subject to any
grievance procedure.

Length of Professional Improvement Program Leaves

(a)

(b

Proposals for professional improvement activities may call for employees to be absent
for up to but not to exceed ten (10) consecutive workdays except in extenuating
circumstances.

Any basic change in professional improvement plans shall have the consent of the
Common Council President.

Professional Improvement Program Regulations and Conditions

(a)

(b)

(c)

(d)
(e)

The employer shall be responsible to continue the salary of the employees while
involved in a Professional Improvement Program.

Any financial benefit received by an employee while involved in a Professional
Improvement Program shall be returned to the employer less meals, travel, and
lodging. Such expenses shall be logged and dated with pertinent receipts. Such
records shall be made available to the Mayor on demand or at the completion of the
Professional Improvement Program.

Applicants shall be given written notice from the employer of acceptance or rejection
within twenty (20) calendar days after the receipt of the report. Priority will be given
to those programs that best serve the interests of the City.

An employee shall be limited to one professional activity annually under this program.
An employee who is involved in a Professional Improvement activity shall present a
report to the Mayor on his/her accomplishments within 30 days of the termination of

the activity. This report should emphasize the direct application of the products of the
leave to the employee's employment responsibilities.
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15. Work Schedule

15.1.1 An OPEIU employee who manages a Department whose employees normally work thirty-
five (35) hours per week is not expected to work beyond forty (40) hours a week typically. An OPEIU
employee who manages a Department whose employees normally work forty (40) hours a week is not
expected to work beyond forty-five (45) hours a week typically. The Employer does not expect OPEIU
employees to routinely or continuously exceed these work hour amounts. These above stated
expectations shall not relieve employees of duties and responsibilities which fall outside of office
hours.

15.1.2 An OPEIU employee shall be granted the opportunity of accumulating his/her hours worked
in excess of the normal thirty-five (35) or forty (40) hour workweek, at the Time and 1/2 rate, up to
a maximum of 150 hours. Such time may be taken off from work on a one hour for one-hour basis.
Employees may cash in up to 70 hours per year at any time during the year. Employees shall
submit a bi-weekly Compensatory Time report to the Mayor.

Any such remainder of accumulated time shall be paid as cash value at time of separation from the
employer based on the most recent salary level at the time of retirement (separation).

16. Labor/Management Committee

16.1.1 Both parties agree to a labor/management committee for reviewing improving cooperative
working arrangements between the parties. This committee shall meet a minimum of twice per year
unless mutually agreed to otherwise and may establish sub-committees as it deems necessary. Both
parties further agree that this committee shall meet to review and give recommendations to their
respective parties on the subject of upgrading certain positions within the bargaining unit. These
recommendations shall be given within one year of the execution of the contract.

16.1.2 It is agreed that, if the Mayor perceives that there may be a problem with any of the
members due to any complaint the Mayor receives or a problem that is brought to his attention,
the first course of action will be to schedule a meeting to fully discuss the entire subject matter.
This meeting will include the member in question, the North Tonawanda Local 153 president,
the OPEIU Local 153 Business Agent and others who may be designated by the Mayor or the
Business Agent.

It is the intent of the parties to make every effort to resolve any workplace disputes at the lowest
possible level, prior to the issuance of discipline or the initiation of a grievance.
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The parties shall also utilize Article 16.1.1 of the Collective Bargaining Agreement, via
Labor/Management meetings and/or the establishment of necessary sub-committees to improve
cooperative working arrangements between the parties.

IN WITNESS WHEREOF, the duly authorized representatives of the parties have subscribed their

names this -?Sﬁ day of 7774?/74/ , 2019,

FOR THE CITY OF NORTH TONAWANDA

O\I\U\M H, 67"7)?" e

Arthur G. Pappas, Mayor, City of North Tonawanda

SEAL

FOR THE CITY OF NORTH TONAWANDA
UNIT, OPEIU LOCAL 153

Barbara Klenke, Unit President

Kok 9. Do~

Robert J. McLennan
Office & Professional Employees International Union,
Local 153, Western New York Business Agent
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APPENDIX A

CITY OF NORTH TONAWANDA
OPEIU GRIEVANCE FORM
Section 3.3.5

Contract clause or clauses violated

OPEIU Grievance No.

Details of grievance - Date

Time

Place

People

Involved

Details

Action Requested

Name of Grievant

Dept. Title

Steward

Step 1B Disposition First Hearing Date

Grievance Committee Disposition

Final Hearing Date

City Representative

Union Disposition

Union Representative

Arbitration Requested by

Request Date
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APPENDIX B Date Delivered to UNION
OPEIU Job Posting Form
Section 5.4.1

1. Posting Dates — From To

(At least 2 days after Date (At least 5 working days after
Delivered to Union) first posting date)

2. Job Classification Title

3. Pay Range — From /yr. To /yr.

4. Minimum Qualifications

8 Deadline for submitting applications / / : [J am[] pm
Date Time

6. Location for submitting applications
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APPENDIX C
OPEIU SICK LEAVE APPLICATION
Section 9.3.2

Employee's Name

Department

List days of absence

Briefly describe nature of illness

Is medical certificate attached? yes

no

Application completed by (check one) :

Employee

Employee's spouse, parent or resident adult

Authorized City Officer/Employee

Signature of person filling out application:

Name of person filling out application

(please print)

Date application submitted




APENDIX D
OPEIU MEDICAL CERTIFICATE
SECTION 9.3.6

Employee’s Name:

Employee’s Department:

Brief Description of the Nature of the Employee’s Illness or Injury

Dates on which this employee was treated or examined:

Probable date on which employee will be fit to resume duties of his position:

(Please print or type information below)

Signature of M.D.

Name of Doctor:

Address of Doctor:

Phone number of Doctor:
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APPENDIX E
OPEIU SICK LEAVE BANK APPLICATION
SECTION 9.5.5

1. Employee's Name:

Employee's Department:

2. List number of days for which application is presently being made

3. Briefly describe nature of illness:

[t is understood that pursuant to Section 9.5.2 of the Collective Bargaining Agreement that an
applicant shall meet the qualifications contained therein and shall submit a medical certificate with
this application.

Signature of person who filled out this application:
Check one Employee

Employee's spouse, parent or resident adult

Authorized City Officer or Employee
Date application submitted:

Administrative Committee's Determination:

This application approved for days

This application is disapproved.

starting on and extending until
On or before this second date, applicant shall reapply for further sick leave from the bank

Union Member

Chairman, Collective Negotiating Committee

City Attorney
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APPENDIX F
OPEIU REQUEST FOR UNION LEAVE WITH PAY
Section 10.1.6

Employee's Name:

Employee's Job Title:

Department:

Date (s) of Leave Requested:

Purpose:

Date Submitted:

Union Representative

City Attorney Approval

Date
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APPENDIX G
QOPEIU BLUE CROSS/BLUE SHIELD RETIREMENT
Section 11.1.3

Name of Employee:

Department:

Total years of employment: Years Months

Percentage of health insurance premiums to be paid by employee: %
Percentage of health insurance premiums to be paid by city: %

We acknowledge the above figures and calculations have been compiled from all records available
from the past, and present, and are true and correct according to such records that were available to

compile this report for the above-named employee.

City Attorney Date Signed
Union Representative Date Signed
Employee's Signature Date Signed
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APPENDIX H
OPEIU WAIVER OF MEDICAL INSURANCE BENEFITS
Section 11.4.3

1) 1 within one of the OPEIU
employees, or am entitled to hospitalization coverage as the result of City employment.

2) 1 hereby agree to waive

my medical insurance coverage pursuant to the negotiated collective bargaining agreement between
the OPEIU and the City of North Tonawanda with the understanding that I am no longer presently
eligible for this coverage as long as this waiver remains in effect, and further, that I am entitled to
receive a cash payment equivalent to one-half (1/2) of the cost of the coverage as defined in Section
11.4.2.

3) Irealize that should I require coverage at a later date I can again reinstitute my coverage for a
succeeding calendar year by waiving my cash payments pursuant to the contract by executing and
submitting in a timely fashion (by December Ist of any year for the succeeding year) the form
Appendix 1.

Date Employee's signature

STATE OF NEW YORK )

COUNTY OF NIAGARA )

CITY OF NORTH TONAWANDA )

On this day of , 20 before me, the
subscriber, personally appeared to me known and

known by me to be the person who signed the above form and he or she signed same or
acknowledged his or her signature before me.

Notary Public

NAME:

ADDRESS:

DEPARTMENT:

EMPLOYEE NUMBER:

MEDICAL INSURANCE ID NUMBER:
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APPENDIX |
OPEIU WAIVER OF CASH PAYMENT IN LIEU OF MEDICAL COVERAGE
Section 11.4.3

1 am an employee
of the City of North Tonawanda and within the OPEIU union, or am entitled to hospitalization
coverage as the result of city employment.

2) I have previously waived my coverage for medical insurances pursuant to contractual
provisions and now find it necessary to reinstitute coverage.

3)  Therefore I hereby agree to waive my right to a cash payment for one-half (1/2) of the health
care coverage as indicated in the collective bargaining agreement and direct the city to reinstitute
coverage at the first available eligible period of time, pursuant to the medical insurance company's
policies and procedures.

Date Employee's Signature
STATE OF NEW YORK )
COUNTY OF NIAGARA )

CITY OF NORTH TONAWANDA)

On this day of , 20 before
me, the subscriber, personally appeared to me known and known by me to be the person who signed
above form and he or she signed same or acknowledged his or her signature before me.

Notary Public

NAME:

ADDRESS:

DEPARTMENT:

EMPLOYEE NUMBER:

MEDICAL INSURANCE ID NUMBER:
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APPENDIX J
PERSONNEL REQUISITION FORM
Section 13.1.2

1. Qriginating Department:

a.) Position requested to be filled:

b.) # of positions to be filled:

c.) Reason for vacancy:

d.) Starting Salary: $ Current Budgeted Salary: §

e.) Attach copy of Civil Service job specifications and qualifications

Signature — Department Head Date

=)

Mayor: Initial approval to proceed: Yes No

Signature — Mayor Date
Cc: COMMON COUNCIL Cc: CITY ATTORNEY

3. City Clerk-Treasurer: Funds are are not ___currently budgeted for the position(s).

Signature — City Clerk-Treasurer Date

4. Department Head:

a.) Drug Screening(s) completed: Yes No N/A

b.) Psychological Evaluation(s) completed: Yes No N/A

¢.) Medical/Pre-employment Physical completed: Yes No N/A

d.) Background Investigation completed: Yes No N/A
Signature — Department Head Date

5. Mayor: Authorization to fill position; Approved Disapproved

Signature — Mayor Date
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APPENDIX K
2015 Forever Blue PPQ 799 Standard Benefits Sheet

2015 Benefit Summary

Forever Blue PPO 799 Standard Employer Group
City of North Tonawanda Retirees 799 00409741

e Inmnetwork Out-of-network
| Mental health {inpatient, 190-day lifetime $100 | 20%
i limit) - - ]
" Mental health (outpatient;l - $40 30%
Mental health (with psychlatrlst) 520 L 30%
b _f\_l_c_ghol substance abuse (Inpatlent) i ] $100 0 = )i 200,
.| Alcohol substance abuse (outpat:ent] 20% | BA%6:"
1 Routine vision exam $15 | $20 i
' Medical vislon exam $15 [ 520
Vision discount Vision Plus : nfa
L - A Program L
'”'_',*-.—:E‘ Allowance {lenses and frames) | &75 annual alluwance )
R;utine hgﬂng_ex_qm" - i 515 1 s20
| Hearing aids 4300 annual n/a
_ allowance e
"l Dental discount (cleanings) = | 575 annualalld\-o\_'ra_lm_:_e_ .
'_ Durable medical equipment ' B '_ _— _ ' 2(&6 ) _- 3 ) ___1-1096' ___ )
| Prosthetics 2% ] 30%
Diabetic supplies 20% 30%
| Diabetic education and training . $0 520 _
r‘- ’ra Jﬁ: silversneakers® — must use partlclpating | r-|/3 |
%J‘W—-L* facilities | s o |
ict ‘f Deductlble e I nfa e 1
Ner Clible : ! !
“informatjoniii Out-of-Pocket maximum - | _ $3000 '

The benefit information provided is a brief summary, not a complete description of benefits. For more
information, contact the plan. Limitations, copayments, and restrictions may apply. Benefits, formulary,
pharmacy network, provider network, premium and/or copayments/coinsurance may change on January 1 of
each year. BlueCross BlueShleld of Western New York is a Medicare Advantage plan with a Medicare contract
and enroliment depends on contract renewal.

A division of HeaithNow New York Inc., an independent licensee of the BlueCross BlueShield Association.

Product 1D: Forever Blue Medicare PPO 799 Plan 11 3£253271, 1X253337 Ref 1D:
EG113
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2015 Benefit Summary

Forever Blue PPO 799 Standard Employer Group
City of North Tonawanda Retirees 799 00409741 BlueCross BlucShield

To learn more, call 1-855-215-9237 {TTY 711). We're available:

October LFebmay 14 Bam.topm, 7 daysaweek
February 15-September 30 _8am.to8p.m, Mondav -Friday
In-network Qut-of-network

Primarydoctor _§5 | %0

Specialist . B B . sw
Radlatic_:n therapy - N %15 | 520
Podiatry 1 515 520
Emergency I room {waived if admitted) | $50 850
Urgent care (waived if admitted) S50 B S $s0
Ambulance 000000 j %35 $25
Bone mass measurement sl .50, %20 |
Colorectal screening R i S0 sz 920 o,
_Immunizations e e 520 l
Papsmear b e, S0 $20
Prostate capcegﬂg_eﬂg e T %0 | s
Routine mammography screenlng - N - 520

| Routine physical R $0 | s
Hospital (inpatient) __ 8100 | 20%
Outpatient surgery fac:lit]r D - - I &J__
Home health care ) f $10
Skilled nursing facillty (100 days per - benefit $100 20%

periody e e
Dialysis R S0 5 $0

Laboratory testing s S0

Prescription drug (Rx} i e $0/510/520/ 540/ $40
Mail order (2 copays per 90-day supply) $0/520/ %40/ 580 / $80

.Physlcal, occupational, and spegg:_h_the_ra_qv_ E 15 . s20

Chiropractor CEL T $20

Cardiac rehab 515 | $20

Product ID: Forever Blue Medicare PPO 799 Plan 11 3E253271, 1X253337 Ref ID:
EG113
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